SUBSTANTIVE REQUEST FOR A DEGREE PROGRAM LEADING TO THE DOCTOR OF PHILOSOPHY DEGREE WITH A MAJOR IN HISTORY IN THE COLLEGE OF THE HUMANITIES AND SOCIAL SCIENCES

I. Program Administration

A. Describe how the program would be administered. 

1. Indicate name and title of person(s) who would be responsible for curriculum development and on-going review. 


The Doctor of Philosophy Degree in History will be located in and administered by the Department of History, an administrative unit in the College of the Humanities and Social Sciences (CHSS), Sam Houston State University (SHSU).  The Dean of the College of Humanities and Social Sciences (Dr. John de Castro) will be responsible for the degree program under the policies and procedures detailed in SHSU’s Academic Policy Manual, Administrative Policies Handbook, and Personnel Policies Handbook and the Board of Regents, Texas State University System, Rules and Regulations.  Graduate faculty members of the Department of History, the Chair of the Department of History (Dr. Terry D. Bilhartz), the Dean of the CHSS (Dr. John de Castro), the dean of graduate studies (Dr. Mitchell J. Muehsam), and the Provost and Vice-President for Academic Affairs (Dr. David Payne) will act in concert to assure program quality.  The Dean and the Chair will appoint a graduate faculty member from the History Department to serve as the Director for the proposed program leading to the Doctor of Philosophy in History.  Additionally, the History Doctoral Advisory Committee (HDAC), a seven-member committee, will be formed to oversee and provide guidance for the doctoral program.
2. Describe responsibilities for student advisement and supervision.

The responsibility for student advisement will reside with the Director of the doctoral program.  The Director will assign members of the graduate History faculty to serve as academic advisors for incoming students. 

3. If the program would be administered by more than one administrative unit, what factors make this desirable? 
The program will be administered by only one administrative unit, the Department of History.
B. If some non-academic administrative units, e.g., "institute" or "center" would be involved in administering the program, describe the relationships.
No non-academic administrative unit will be involved in administering the program. 

C. If a new organizational unit would be created or an existing organizational entity modified as a result of this program, identify and describe the anticipated result. (Reference: "Format for Administrative Change Request," Fall 1992.) 


The History Doctoral Advisory Committee (HDAC), a seven-member committee, will be formed to oversee the doctoral program.  HDAC will consist of three graduate faculty members in the department with specialization in American History, two graduate faculty members in the department with specialization in World History, one doctoral student, and the Director of the program.  The Chair of the Department of History and the Dean of the CHSS will serve as ex-officio committee members.  HDAC will be responsible for setting goals, establishing policies, identifying and acquiring resources, formulating student recruitment plans, measuring student learning outcomes, and facilitating continuous development and improvement of the program.

II. Program Description 

A. Educational Objectives 

1. Describe the educational objectives of the program. (Include reference to the preparation of students for licensure or certification appropriate and any special outcomes or competencies which the program would provide that are not available from existing degree programs.)

This program is designed to provide an opportunity for practicing professionals to pursue a doctoral degree in History. While obtaining the skills of a historian will benefit many professions, including those engaged in marketing, publishing, public relations, communications, journalism, park services, the military, entertainment, and government, the History faculty at SHSU is particularly well positioned to develop a unique PhD Program in American History that would be tailored to meet the needs of five targeted groups: (1) public school and community college teachers, (2) academic librarians, (3) military personnel, (4) professional clergy, and (5) public historians.  Evidence supporting the demand for the terminal degree within these targeted groups will be presented in Section VI of this proposal.


As a field of study, history provides the context that enables citizens to understand relationships among individuals, local communities, nation-states, and the world. By learning how to locate, conceptualize, order, and analyze extant sources of the past, scholars and professionals trained in historical studies become better able to place the multitude of obscure, often contradictory and confusing events into a meaningful whole and thereby come to a fuller understanding of cause and effect relationships and of the forces that contribute to the development and the decay of civilization.  The primary task of the historian is two-fold: to gain knowledge about how individuals, institutions and cultures have interacted at various times and places with other individuals, institutions, and cultures, and to acquire the research and analytical skills that are necessary for obtaining this form of knowledge.  The acquisition of this knowledge and skill fosters personal growth, professional competence, and civic responsibility. 


History PhD candidates are prepared for a variety of academic and other careers that demand a high level of public awareness and an ability to integrate local and global perspectives. Since the 1880s, when the first PhD program in History was launched at the Johns Hopkins University, History doctoral students have generally pursued a very traditional training program.  The vast majority of them have received an undergraduate degree in History and then immediately matriculated at a different institution of higher education to earn the Master of Arts and Doctor of Philosophy degrees.  They attended school full-time, usually supporting themselves working as teaching assistants.  Upon receipt of the PhD, they sought employment in academia.  Over the past century, the area of specialization of History PhDs has become increasingly focused, even as the amount of time required to earn the degree has steadily increased.  In 2004, the average new PhD in History had spent more than nine-years of full-time study after earning the bachelor’s degree.  The vast majority of PhD-granting institutions, in terms of course-scheduling, still cater to that model of the full-time graduate student, making it very difficult for practicing professionals to pursue a PhD in history as a way to strengthen their skills and credentials or prepare for a career change.  Few mature adults with families to support can afford to take nine-years off to earn a PhD in History.  This program, however, is designed to meet the specific needs of these non-traditional practicing professionals.
2. If the program design includes multiple curricula (concentrations, emphases, options, specializations, tracks), describe the educational objectives of each. (Each of these curricula including Texas CIP code must be identified on the title page. Reference: "Guidelines for Recognition and Classification of Courses and Degree Program Offerings," adopted July 20, 1979 and revised to conform to new CIP codes, Fall 1992). 

Not applicable.
B. Admission Standards 

1. State admission requirements for the program. (If there are different categories of admission, e.g., unconditional or probationary, describe each.)

Recruitment efforts will focus on attracting intelligent, highly motivated individuals with demonstrated competencies that will enable them to complete doctoral level work in History.  Applicants for admission to the program must have:

a) a master’s degree in History, or equivalent coursework, including at least 30 hours of graduate coursework from an accredited institution; 

b) a 3.5 or higher grade point average on all graduate work; 
c) an acceptable score on the combined verbal and quantitative sections of the Graduate Record Exam (GRE).  A matrix will be used to compensate for GRE scores lower than those deemed acceptable.  The matrix will take into account higher GPAs, work experience, scholarly publications, recommendations, and interview scores.  In most cases, admissions will be limited to applicants whose composite GRE score plus 300 times the mean of their undergraduate and graduate GPAs totals a sum of at least 2200. (i.e., GRE + [300(GPA)] > 2200.)  To illustrate, an applicant with a perfect 4.0 GPA would need at least a 1000 GRE, while an applicant with a 3.5 GPA would need at least a 1150 GRE to be eligible for consideration.
d) strong recommendations from three individuals, at least two of whom have observed the applicant in an academic environment;
e) demonstrated research and writing skills necessary for success in a doctoral program.  To demonstrate this level of competency, applicants must submit a copy of a published scholarly article, a master’s thesis, or a formal paper from his/her master's work;
f) provided satisfactory responses to questions on an application form.  These questions will be designed to gain an insight into the candidate’s experiences and motivation and purpose in seeking the doctoral degree in History; 

g) a satisfactory interview with the HDAC or an admissions committee appointed by the HDAC.

Students accepted into the program will complete six hours of course work during the summer of the first year of the program.  A two-week residency in addition to pre- and post-residency online work is required in these summer classes.  During the ensuing year students will complete 6 hours of online classes in the Fall semester and 6 hours of online classes in the Spring.  

After the completion of 18 doctoral hours, the student will apply for admission to full candidacy.  HDAC will review his/her academic progress and motivation to determine whether the student will be allowed to continue in the doctoral program.  Upon full admission to the program, the student’s doctoral committee will be determined. 

Students admitted into full candidacy will enroll for summer classes during their second year of study.  A two-week residency on campus is required as one component of these courses.  These students will complete 12 additional credit hours during the ensuing fall and spring semesters. After completing 36 hours of doctoral level coursework, students will be allowed to take written comprehensive exams in the three field areas (described below).  Upon successful completion of these exams, students must complete a minimum of 12 hours of dissertation work, and successfully defend the dissertation.
C. Degree Requirements 
1. In tabular form, indicate the semester credit hour (SCH) requirements in each of the following categories applicable to the proposed program; include the total SCH requirement for the degree: 
a. Foundation courses 
(1) for undergraduate programs, general education/core curriculum;
Not applicable since this is a graduate program.

(2) for graduate programs, prerequisite/leveling courses; 

No prescribed leveling courses are necessary since only students with MA degrees in History will be considered for admission into the program.  Students must address and rectify any deficiencies before making application to the program.
b. Courses required of all students in the proposed program; 

The following 30 hours must be completed by all students in the program.

	HIS 730
	Conceptualizing American History
	3 hours

	HIS 731
	Historiography and Bibliography                          
	3 hours

	HIS 732
	Conceptualizing World History
	3 hours

	HIS 733
	Religion in World History
	3 hours

	HIS 771
	World Connections: Pre-modern History
	3 hours

	HIS 772
	World Connections: Modern History
	3 hours

	HIS 896
	Dissertation
	3 hours

	HIS 897
	Dissertation
	3 hours

	HIS 898
	Dissertation
	3 hours

	HIS 899
	Dissertation
	3 hours


c. Elective courses prescribed for those students; 
18 hours of elective coursework must be completed in the following areas:

	Traditional American History – 12 hours will be taken from the following:

	HIS 761 and HIS 762
American Biographies I & II
6 hours
HIS 763 and HIS 764
American Military & Diplomatic I & II
6 hours
HIS 765 and HIS 766
American Political & Constitutional I & II
6 hours
HIS 767 and HIS 768
Special Topics in America I & II

6 hours




d. Courses freely elected by students; 
Students will select an additional 6 hours of graduate level courses in a career-related discipline inside or outside of the History Department.  These courses must be approved both by the HDAC and the Chair of the department in which the courses are taken.  This minor subject area should broaden the student’s background in historical studies and enhance the likelihood of advancement in his or her chosen career.  These courses may be taken in the fields of History, Educational Leadership, Business Administration, Library Science, Criminal Justice, English, Sociology, Political Science, and Psychology.

	Career Based Field Area– select 6 hours of graduate electives in one of the following

	Religion in American Life       

HIS 561 and HIS 597
6 hrs

Educational Leadership

Approved 500 or higher courses 
6 hrs
English Literature

Approved 500 or higher courses
6 hrs
Business Administration

Approved 500 or higher courses
6 hrs
Library Science

Approved 500 or higher courses
6 hrs
Criminal Justice

Approved 500 or higher courses
6 hrs
Sociology

Approved 500 or higher courses
6 hrs
Political Science

Approved 500 or higher courses
6 hrs
Psychology

Approved 500 or higher courses
6 hrs



e. Other, specify.
2. Identify and describe special requirements for the program, e.g. clinical, field experience, internship, practicum, thesis, etc.

The major and secondary field for all students, respectively, will be American History (30 credit hours, including the dissertation) and World History (12 credit hours).  Only the 6 hour career-specific subject area will vary among the students within the program.  This minor field of 6 graduate hours may be taken in History or in one of the following related disciplines:  Educational Leadership, Business Administration, Library Science, Criminal Justice, English, Sociology, Political Science, and Psychology.


Students must successfully complete comprehensive examinations over each of the three fields, (1) American History, (2) World History, and (3) the self-designed career- related field, in order to qualify as a degree candidate.

Candidates also must demonstrate proficiency either in a foreign language or in statistical methods, and complete and defend a dissertation based on primary research in the field of American History. 

3. If transfer students would be admitted to the program, list articulation agreements completed, in negotiation, or planned. 


Under certain circumstances, the proposed PhD program will consider a transfer of up to six credit hours toward the doctoral degree from previous course work completed beyond a 36-hour master’s degree.  There are no articulation agreements completed, in negotiation, or planned.  No transfer credits will be allowed until the requirements governing admission have been met.  In all cases, transfer credit will be individually evaluated by the student’s program advisor, endorsed by the Director, and approved by the Dean of CHSS.  No transfer credits will be allowed for courses with a grade less than a B.
D. Curriculum 

1. Identify by prefix, number, title, and description (including prerequisites) courses to be required or elected in the proposed program. (Identify with an asterisk (*) courses added during the last three academic years, and with two asterisks (**) courses to be added if the program is authorized).

Since all students must hold a M.A. in History before being admitted into the program, there are no additional prerequisites for any of the courses except the 800 level dissertation courses.  These may be taken only after the completion of the required 36 hours of post-master’s coursework.


During the first summer of the program, all students will take the following courses:

**HIS 730: Conceptualizing American History.  This course will examine the multiple ways that the American past has been conceptualized and shaped by historians over the last two centuries.  It also will discuss pedagogically sound methods of subdividing the complexity of the American past into logical units that will facilitate the retention of knowledge.  Emphasis will be placed on methods of issue and event analysis.  Two-week residency required.
**HIS 731: Historiography and Bibliography. This course examines the origins and development of the discipline of history and the nature of historical knowledge in general.  It will discuss the major theories, assumptions, and approaches to the study of the past that have shaped the emergence of World History from the ancient Greeks to present times. Two-week residency required.

During the Fall and Spring semesters of the first year of the program, students will select from two of the following field areas.  Each field area will consist of two 3-hour courses taught online.  
**HIS 761: Biographies of Early Americans.  This course will examine the art of researching and writing biographies and the value of using biographies to teach topics in American History to 1850.  The biographies discussed in this course will be sequenced to be chronologically compatible with the topics presented in the other American History field areas offered the same semester. 
**HIS 762: Biographies of Recent Americans.  This course will examine the art of researching and writing biographies and the value of using biographies to teach topics in American History since 1850.  The biographies discussed in this course will be sequenced to be chronologically compatible with the topics presented in the other American History field areas offered the same semester. 
**HIS 763: Early American Military and Diplomatic History.  This course examines selected topics in American Military and Diplomatic History from colonial times to the mid-19th century.  The topics covered in this course will be sequenced to be chronologically compatible with the topics presented in the other American History field areas offered the same semester.  
**HIS 764: Recent American Military and Diplomatic History.  This course examines selected topics in American Military and Diplomatic History from the mid-19th century to the present. The topics covered in this course will be sequenced to be chronologically compatible with the topics presented in the other American History field areas offered the same semester.  
**HIS 765: Early American Political and Constitutional History.  This course examines selected topics in American Political and Constitutional History from colonial times to the middle of the 19th century.  The topics covered in this course will be sequenced to be chronologically compatible with the topics presented in the other American History field areas offered this semester.  Taught online fall of even years.

**HIS 766: Recent American Political and Constitutional History.  This course examines selected topics in American Political and Constitutional History from the mid-19th century to the present.  The topics covered in this course will be sequenced to be chronologically compatible with the topics presented in the other American History field areas offered the same semester. 
**HIS 767: Special Topics in Early America:  This course examines selected topics in American History from colonial times to the middle of the 19th century.  These topics will vary from year to year depending on the instructor.  Potential topics include the history of early American women, ethnicity in early America, religion in early America, and science and medicine in early America.  The selected topics covered in this course will be sequenced to be chronologically compatible with the topics presented in the other American History field areas offered the same semester. 
**HIS 768: Special Topics in Recent America: This course is the sequential course to HIS 767.  It continues the examination of the selected topics introduced in HIS 767 from the mid-19th century to the present. The topics covered in this course will be sequenced to be chronologically compatible with the topics presented in the other American History field areas offered the same semester.  
During the second summer of the program, all students will take the following courses:

**732: Conceptualizing World History.  This course examines the origins and development of the discipline of history and the nature of historical knowledge in general, and of World History in particular.  It will discuss the major theories, assumptions, and approaches to the study of the past that have shaped the emergence of World History from the ancient Greeks to present times. Taught during the summer of the second year.  Residency required.
**733: Religion in World History.  This course examines the origins, development, and historic interactions between the major religions of the world.  Attention will be given to Judaism, Christianity, Islam, Hinduism, Buddhism, the Chinese Religions, Native American Religions, and Traditional African and Oceanic Religions.  Residency required. 

During the Fall and Spring semesters of their second year, students will take the following two courses online, plus the two courses in their career related minor field.
**HIS 771: World Connections: Pre-modern History. This course will survey world history up to 1500.  Students will acquire foundational knowledge and understanding of the macro-level developments in world history up to the age of European Overseas Empires.  Emphasis will be given to the principal forces behind those historical processes, including the role played by ecology, cross-cultural contact and exchange, trade and commerce, warfare, technology, agriculture, disease, and regional variations.  
**HIS 772: World Connections: Modern History. This course will survey world history since 1500.  Students will acquire foundational knowledge and understanding of the macro-level developments in world history since the age of European Overseas Empires.  Emphasis will be given to the principal forces behind those historical processes, including the role played by ecology, cross-cultural contact and exchange, trade and commerce, warfare, technology, agriculture, disease, and regional variations.  


During the second year, students also must complete 6 graduate hours (normally 3 hours  each semester) in a career related minor field.  The selected field and courses must be approved by the HDAC and the Chair of the other department, but all courses must be at the 500 level or above.


During the third summer of the program, students will register for HIS 896, the first of four dissertation courses.  During the summer term students also will take written exams in their three subject areas: American History (early and recent), World History, and their minor elective career-specific subject area.  In addition, before proceeding to the 800 level courses, all students must demonstrate a reading proficiency in a modern foreign language.  This competency may be satisfied either with an acceptable score on one of the language exams of the Education Testing Service Foreign Language Tests, or by completing with grades of B or better on two sequential foreign language courses beyond the introductory level.  With the approval of the HDAC, demonstrated competencies in Statistical Methods may substitute for the foreign language requirement.  This level of competency may be demonstrated either by completing with a grade of B or above a Statistical Methods course that is similar in content to SHSU’s STA 765: Statistical Methods for Decision Making.  

During the third year and until completion of the program, students must register for the following courses:
**HIS 896, 897, 898, 899 Dissertation.  These are individual research courses leading to the completion of a dissertation that will contribute new knowledge to the field of American History.  These courses will be taught online every semester beginning the 3rd year of the program.  Prerequisites: Students may enroll for 896 after the completion of 36 hours beyond the MA.  The prerequisite for enrolling in 897, 898 or 899 is the successful completion of the comprehensive exams in the three required field areas. 
2. If the program design includes multiple curricula (concentrations, emphases, options, specializations, tracks, or related items), identify courses unique to each alternative.
The program includes only one curriculum except for the self-designed 6 hour minor in a related discipline outside of History.
3. Provide a semester-by-semester projection for the offering of the required and prescribed courses during the first five years. 

The information is presented in two different formats.  Table 1 shows the course offerings and the progression for one student through the program.  Table 2 shows the semester by semester progression. (Note: In these tables, the references to “year” refer to the program year that begins with the Summer term, not the fiscal academic year that begins  with the Fall semester.)
Table 1: One student’s progression through the program

	Year
	Term
	Course
	Title
	Hours

	1
	Summer 
	730
	Conceptualizing American History
	3

	1
	Summer 
	731
	Historiography and Bibliography
	3

	1
	Fall 
	763
	Early Am Military and Diplo. History
	3

	1 
	Fall 
	765
	Early Am Political and Const. History
	3

	1
	Spring 
	764
	Recent Am Military and Diplo. History
	3

	1
	Spring 
	766
	Recent Am Political and Const. History
	3

	
	
	
	      Total 1st Year
	18

	2
	Summer 
	732
	Conceptualizing World History
	3

	2
	Summer 
	733
	Religion in World History
	3

	2
	Fall
	771
	World Connections: Pre-modern 
	3

	2
	Fall
	Minor elective
	Religion in American Life
	3

	2
	Spring
	772
	World Connections: Modern
	3

	2
	Spring
	Minor elective
	 Independent Readings in Am. Rel.      
	3

	
	
	
	      2-Year Totals
	36

	3
	Summer
	896
	Dissertation
	3

	3
	Fall
	897
	Dissertation
	3

	3
	Spring
	898
	Dissertation
	3

	4
	Fall, 2010
	899
	Dissertation
	3

	
	
	
	    3- 4 Year Totals
	48


Table 2: Semester-By-Semester Projection For the Offering of the Required and Prescribed Courses
	Course
	Summer

1st Year 
	Fall
1st year
	Spring
1st year
	Summer
2nd year
	Fall
2nd year
	Spring
2nd year
	Summer
3nd year
	Fall

3rd yr
	Spring
3rd yr

	730
	Campus
	
	
	Campus
	
	
	Campus
	
	

	731
	Campus
	
	
	Campus
	
	
	Campus
	
	

	761
	
	Online
	
	
	
	
	
	Online
	

	762
	
	
	Online
	
	
	
	
	
	Online

	763
	
	Online
	
	
	
	
	
	Online
	

	764
	
	
	Online
	
	
	
	
	
	Online

	765
	
	
	
	
	Online
	
	
	
	

	766
	
	
	
	
	
	Online
	
	
	

	767
	
	
	
	
	Online
	
	
	
	

	768
	
	
	
	
	
	Online
	
	
	

	732
	
	
	
	Campus
	
	
	Campus
	
	

	733
	
	
	
	Campus
	
	
	Campus
	
	

	771
	
	
	
	
	Online
	
	
	Online
	

	772
	
	
	
	
	
	Online
	
	
	Online

	896-899
	
	
	
	
	
	
	Online
	Online
	Online

	Elective I
	
	
	
	
	Online
	
	
	Online
	

	Elective II
	
	
	
	
	
	Online
	
	
	Online


	Course
	Summer

4th  Year 
	Fall

4th year
	Spring

4th year
	Summer

5th year
	Fall

5th year
	Spring

5th year

	730
	Campus
	
	
	Campus
	
	

	731
	Campus
	
	
	Campus
	
	

	761
	
	Online
	
	
	
	

	762
	
	
	Online
	
	
	

	763
	
	Online
	
	
	
	

	764
	
	
	Online
	
	
	

	765
	
	
	
	
	Online
	

	766
	
	
	
	
	
	Online

	767
	
	
	
	
	Online
	

	768
	
	
	
	
	
	Online

	732
	Campus
	
	
	Campus
	
	

	733
	Campus
	
	
	Campus
	
	

	771
	
	
	
	
	Online
	

	772
	
	
	
	
	
	Online

	896-899
	Online
	Online
	Online
	Online
	Online
	Online

	Elective I
	
	
	
	
	Online
	

	Elective II
	
	
	
	
	
	Online


4. Describe arrangements that would serve non-traditional students, e.g., non-traditionally scheduled classes, delivery of instruction by telecommunications and/or off-campus instruction sites, library services, student advisement, and related items if applicable. 

Admission of highly qualified non-traditional students is encouraged.  During the first two years of the program, a two-week summer residency is required. To provide greater scheduling flexibility for non-traditional students, all of the remaining hours may be taken online. 

The Newton Gresham Library (NGL), open 100 hours per week, provides access to a collection of over 1.2 million books and journals.  The library also offers access to a variety of electronic resources including licensed books, journals, and bibliographic/ fulltext databases.  The NGL also provides access to approximately 40,000 e-books, over 1200 electronic journals and 100 bibliographic/fulltext databases.  Included in the digital collections are the volumes and images in the Early American Imprints, Series I. Evans (1639-1800) .  This renowned American Bibliography by Charles Evans contains virtually every imprint published in North America before the year 1801. This collection is the definitive resource for every aspect of life in 17th- and 18th-century America, from agriculture and auctions through foreign affairs, diplomacy, literature, music, religion, the Revolutionary War, temperance, witchcraft, and just about any other topic imaginable. Upon completion, Evans Digital will consist of more than 36,000 works and 2,400,000 images.  In addition the Library provides online access to titles in JSTOR, a scholarly journal archive, and Project Muse, scholarly journals in the arts, humanities and social sciences.


NGL’s Distance Education Services provide students with access to the library’s various collections.  Our Distance Education Services provide reference and research assistance, and instruction in the use of library resources.  Registered users may request books and copies of journal articles and have them mailed or sent electronically when possible. A complete description of these services can be located on the NGL’s homepage.

The NGL provides all users with a program of instructional services designed to develop information retrieval and library research skills.  Librarians working with instructors develop presentations focused on specific research/information sources and services needed for that class or program.  Students both on and off campus are encouraged to contact Reference Librarians and other subject specialists for assistance in answering questions, developing search strategies, and identifying useful resources (see the Reference Research Services and Library Instruction Services section on the NGL website).  Students can send questions to “Ask the Librarian” from the NGL homepage; e-mail addresses for subject specialists are provided from the homepage.  From the University’s toll free number (1-866-232-7528, 1-866-BEARKAT) students are transferred to the Reference Desk between 8 a.m. and 5 p.m.; the night message provides the telephone number for the Reference Desk.  The NGL has acquired a toll free number (1-866-645-4636, 1-866-NGL-INFO) for students to call when they need help accessing databases, developing research strategies, or clarifying services.  


A “Virtual Reference Desk” was opened in the Fall of 2003.  This source  provides students with real time access to a librarian who can demonstrate how to successfully search a database, develop a research strategy or suggest appropriate resources on a given topic.  The “Virtual Reference Desk” software allows real time instruction sessions for both individuals and groups on the use of specific resources.


The NGL provides a “one-to-one” program designed to provide individual assistance to doctoral and master’s students engaged in dissertation or thesis research in using library resources.  A librarian is assigned to work with the student for the duration of his or her doctoral program or thesis research.  The librarian is available by appointment to assist the student in conducting library research and to provide guidance in the use of various library services and resources, including the resources of other libraries.  NGL provides a number of online instructional aids, including subject guides that list selected resources, and guides complete with online tutorials that describe databases developed by NGL librarians.


SHSU librarians are using new instructional technology tools to provide online instruction in the “best practices” for acquiring information.  Tegrity WebLearner Platform packages have been purchased by the University.  One of the units is located in NGL.  The Tegrity Platform provides a turn-key hardware and software solution for converting classroom presentations into multi-media web content for on-demand and live delivery via the internet, employing browser-based viewing and interaction with no special software plug-ins for students.  Librarians have developed instructional sessions for on-demand use by the user for databases and the online catalog.

5.  If the general education/core curriculum component of the proposed program differs from that required for all or most other undergraduate programs at the institution, indicate how and why.

Not applicable.
E. Supporting Fields 

1. Identify existing degree programs and non-degree supporting fields that would complement the proposed program; describe the relationship of each to the proposed program. 

EXISTING DEGREE PROGRAMS:  With about 100 graduate students working toward the M.A. degree, the Department of History offers one of the largest and most rapidly growing master’s degree History programs in the nation.  Before the History Department initiated its online program, about 5 History graduate students received a MA degree each year at SHSU.  The current number of graduates, however, is now four times this level and is expected to grow to five times this level during the next few years. According to the most recent American Historical Association Directory of History Departments, 2005-06, with 22 MA graduates in the academic year 2004-05, the SHSU History program was the largest History MA program in Texas and among the 11 largest History MA programs in the United States.
  The PhD will complement and enhance this successful graduate program.
NON-DEGREE SUPPORTING FIELDS:   The proposed PhD program, if approved, also will strengthen the reputation of graduate studies at SHSU and thereby enhance the current MA program in History.  Since 6 hours in another complementary field is a requirement for the proposed PhD, the new program also will bring a limited number of students into other subject areas.  The areas that will potentially benefit include business administration, school counseling, educational leadership, psychology, English, political science, sociology, criminal justice, and library science.  The minor field component of the program must be approved both by the HDAC and the Chair of the department of the minor.  In some departments, stem work may be required before students will be allowed to enroll in the graduate level courses within that discipline.

The History PhD degree requires demonstrated competency in one foreign language.  Although this competency in some cases may be demonstrated by submitting acceptable scores on the language tests of the Educational Testing Service Foreign Language exams, students also may demonstrate this proficiency by the successful completion with grades of B or above in two HDAC approved courses beyond the introductory level in Spanish, French or German.  The English and Foreign Languages Program at SHSU will provide the required course work in these languages.  Similarly, the Department of Mathematics and Statistics at SHSU will provide the course work for students choosing to substitute the foreign language requirement with a field in Statistics.
2. If the existing programs or supporting fields would require updating or expansion because of the new program, explain how and why. 

No expansion of these programs is necessary.
F. Effect on Existing Programs 

1. Describe how existing courses would be affected by enrollments generated in the proposed program, include information on, but not limited to, the potential needs for additional sections or increased class sizes, the faculty, library resources, equipment, supplies, and/or space. 


The supporting fields, as they currently exist, will provide adequate support.  The Department of History will develop 14 additional courses to meet curriculum requirements for the proposed degree.  Additional faculty, as described in the following sections, will also be necessary.  

The NGL is currently supporting the Master’s program in History and will be able to support the doctoral program.  In addition to print resources, monographs and scholarly journals, the NGL provides access to JSTOR and Project Muse, online archives of scholarly journals many are history or American Studies related and over 40,000 electronic books.  The NGL’s electronic collection also contains the two leading bibliographic indexes for research in history, America: History and Life and Historical Abstracts; these databases also provide limited access to full-text articles. The NGL also has a microform collection of the U. S. Congressional Serial Set (1817-1913) and The American State Papers (1789-1838) that should be useful to students in this program. Materials not available on campus can be obtained through shared resources programs such as interlibrary loan and TexShare (for students living in Texas). Primary source material will need to be continuously acquired; in the past these resources were available only on microfilm, but now many collections are available electronically.  The library student use fee in partnership with departmental course fees makes it easier to reallocate funds to make one time purchases of primary resources.   
2. For a graduate program, describe how related undergraduate programs would be affected by enrollments in the proposed program, include changes anticipated in the rank and/or credentials of faculty teaching in the undergraduate program, and use of graduate student teaching assistants, graduate assistants, and assistant instructors, etc. and their credentials. Provide evidence that faculty (full-time, part-time, or Teaching Assistants) in the proposed program or who would replace current faculty reassigned to the proposed program, would meet Southern Association of Colleges and Schools minimum standards for credentials and experience. 


The creation of the proposed degree will not impact the undergraduate program directly, but indirectly it potentially will enhance the reputation of the department and thereby raise the quantity and quality of History undergraduate students coming to SHSU.  All efforts will be made to ensure that the creation of the PhD program will improve the commitment of the department to deliver high quality undergraduate instruction.  Currently it is the policy of the department to require its graduate faculty to teach undergraduate as well as graduate classes each semester.  The launching of the PhD will not change this policy.   

As will be detailed later in this proposal, some additional History faculty will be needed to support the PhD program.  Each of these faculty members, however, will join the other members of the graduate faculty in teaching undergraduate as well as graduate classes. 


All professors employed to teach in the doctoral program will meet the standards for credentials and experience as specified by the Southern Association of Colleges and Schools (SACS). All graduate faculty have (and future graduate faculty will have) terminal doctoral degrees in History, and will teach in their appropriate areas of expertise. All prospective faculty will be interviewed by History faculty using prescribed university procedures.  No classes in the current master’s program or classes in the proposed doctoral program will be taught by graduate students or teachers without their terminal degree.  
G. Accreditation 

1. If there is a professional program accreditation procedure in this field, attach current standards. 

Not applicable for a PhD in History program.
2. State intention regarding accreditation.

The College of Humanities and Social Sciences will monitor the progress of the proposed doctoral program to ensure that the program meets and exceeds SACS standards.

III. Evaluation 

A. Describe procedures for evaluation of the program and its effectiveness in the first five years of the program, including admission and retention rates, program outcomes assessments, placement of graduates, changes of job market need/demand, ex-student/graduate surveys, or other procedures. How would evaluations be carried out? 


The Department of History will conduct a continuous and thorough process for evaluation of the doctoral program.  Included will be self-evaluation, student and employer evaluation, and external team evaluations.  Periodically, faculty from other institutions will be asked to read and respond to dissertations to help ensure the quality of the students’ work.  Additionally, data on the publication of books, articles, and book chapters based on the seminar and dissertation research will be compiled as an indicator of program effectiveness and impact on the discipline.


From the outset, the program will be goal oriented.  The HDAC will establish long-range and short-term objectives to be accomplished during a specific period of time.  Documentation of the means by which these goals and objectives are accomplished will provide data for evaluation of the doctoral program and subsequent improvements.  The HDAC will monitor and evaluate the numbers and quality of the applicants, admission and retention rates, and changes in job market needs and demands.  The graduate faculty will participate in a “retreat” once each year to review data and evaluation feedback and to consider how that information might affect program mission, philosophy, goals and curriculum.  This tradition will be maintained for the proposed program.  Another source of data regarding placement of graduates and changes in the job market will be a survey of the employers of SHSU’s graduates, and graduate information sought periodically from SHSU’s Institutional Research Office which tracks graduates of SHSU.  A table of the evaluation design of the program follows:
	Constituent Group         (Who will be evaluated)
	Identifiers                         (What will be evaluated)
	Data Analysis                  (Who will provide the analysis)

	Student Performance
	Course research/projects

Comprehensive exam results
Dissertation proposal

Dissertation                          

Dissertation Defense               

Publication rate
	Faculty and Student
Faculty                                    

Faculty

Dissertation Committee/ periodic outside readers Dissertation Committee

  HDAC                               



	Faculty Performance
	Faculty evaluation system (scholarship, teaching, service)
     - tenure

     -post-tenure

     -merit

Student Evaluations


	Chair and Faculty
Chair and Faculty



	Program of Study
	Survey of courses

Exit Interviews

Job Performance surveys and interviews with employers

Course syllabi alignment with program objectives

SACS Accreditation Review

Number and Quality of Applicants

Retention
	Faculty and HDAC

Faculty and HDAC

Faculty and HDAC

                                            Faculty and HDAC

                                                    Faculty and HDAC      

Faculty and HDAC

                                                 Faculty and HDAC


Outside evaluation of the program will be obtained through review by the SACS.  Accreditation processes for SACS require self-studies, site-visits by a team of professionals outside the university, and final approval from the appointed committee.

Working closely with the Office of Institutional Research, follow-up studies of students and employer evaluations of students also will provide evaluation data.  In these studies questionnaires will be sent to graduates and their employers.  In addition, personal contact with graduates and their employers will provide supplemental data.  The following chart shows when such follow-up studies will be conducted.

	Year
	1-Year Follow-up

(Face-to-face Interviews)

Graduates            Employers
	3-Year Follow-up

(Questionnaire)

Graduates          Employers

	2007-08
	No graduates
	

	2008-09
	No graduates
	

	2009-10
	First graduates
	

	2010-11
	X                          X
	

	2011-12
	X                          X
	

	2012-13
	X                          X
	X                         X


IV. Program Need/Demand 

A. Identify similar programs at: 

1. Texas public and independent universities, or

2.  Out-of-state institutions if the proposed program would be unique in Texas. 

This PhD program is specifically designed not to duplicate the traditional type of history graduate education that is being offered at other Texas institutions. This program is unique - not primarily in the content it teaches - but in the design of its delivery system – a system that will enable mid-career professionals to gain the knowledge and skills that will enable them to move up in their respected professions while realizing their personal intellectual goals.  Only one institution in the United States, George Mason University, has a History PhD program that is comparable to this initiative.

There are eight public institutions in Texas with traditional, on-campus History PhD Programs, but none of these institutions is designed for the identical student population or offer the same concentrations as the proposed program at SHSU.  Specifically, no program in the state or in the nation is designed to meet the needs of practicing professionals whose careers would benefit by obtaining a History PhD with concentrations in American History and World/Comparative History, and with an individually designed minor field outside of History that is relevant to the career path of the PhD candidate.
Below is a table that lists the History PhD-granting institutions in the state and the major content areas and basic requirements for each of the schools.

	Institution
	Major Areas
	Designated sub-specialties 
   and required minors

	Texas A&M University
	Borderlands

Military and Diplomatic

Modern US

Modern Europe
	1 minor field within the
      History Department

       (multiple options)

1 minor field outside the
     History Department

	Texas Tech University
	US
Europe

World
	African-America

Military

Diplomatic
Economic

Latin America

Immigration

Science

Social

South,

Sports,

Texas

Urban

West

Women



	University of Houston
	America

Europe

Latin America
	African-America

Mexican-American

Family/gender

Medicine

Business

Military

Social

Public



	University of North Texas
	US

Modern Europe

Non-Western History
	Colonial and Revolutionary

Early National US

Late 19th- Early 20th Cent US

20th Century US

Old South

New South

American West

Spanish Borderlands

Texas

Military

Diplomatic

Economic and Business

Women

Intellectual

African America

Applied

Local

Urban

Medieval

Renaissance

Reformation

17th – 18th Cent Europe

Revolutionary Europe

19th Century Europe

20th Century Europe

Intellectual

Social

Military

Science

Russia

17th – 18th Cent. Britain

19th- 20th Cent. Britain

Early Modern France

Modern Germany

East Asia

Africa



	UT-Arlington
	Transatlantic
	12 hours outside of major

 At least 3 of these hours

   must be in a field outside

   of the History Department

	UT – Austin
	US
Latin America

Medieval Europe

Modern Europe

East Asia

South Asia

Africa

Middle East
	12 hours outside of major

at least 6 of which must be
outside the History Dept

   (multiple options)

	UT – El Paso
	Borderland Studies
	US
Latin America

World


The following table lists the non-public institutions in Texas with History PhD Programs.

	Rice University
	US

Public

Medieval

Modern Europe
	9 hours in a minor field

	Southern Methodist 
   University
	American
	Mexico and the Southwest

Global/Comparative History

	Texas Christian University
	US

Latin America


	US to 1876

US since 1876

Military 

Women

Ancient Europe

Early Modern Europe

Modern Europe

Modern British

Modern France

Asian



The proposed SHSU Program will complement, but not replicate any of the above existing PhD programs in Texas.  Although no program in the state offers online doctoral courses in History, SHSU’s program will be most similar in content to the PhD programs at Southern Methodist University, the University of Texas at El Paso, and the University of Texas at Arlington.  These programs, unlike the other programs in the state, do not attempt to be comprehensive programs with majors in multiple research fields. In contrast, these more focused programs offer students only one major area of concentration which is supported with appropriate secondary fields.  

Whereas the concentration areas of the three most similar programs are in Borderlands Studies and Transatlantic History, this proposed program will offer a single concentration in American History with a required secondary field in World/Comparative History, and with a self-designed minor field in a related discipline.
2.  Out-of-state institutions if the proposed program would be unique in Texas. 

Not applicable
B. Describe justification for the proposed program in terms of the following, as applicable: 

1. Local, regional, state, national, and international needs. 
NOTE: State need is the preeminent criterion for consideration of new degree programs (Reference: Coordinating Board "Standards for Consideration of New Doctoral Program Requests," July 1982 and revised fall 1992).
THE GROWING POPUARITY OF HISTORY EDUCATION   In Fall 2004, for the first time in more than three decades, more SHSU students enrolled in History classes than in any of the other 75 disciplines taught at the university.  Total SHSU enrollments in History have increased by 50% within the last three years.  At the graduate level, the increase has been even more dramatic. Over the last five years, SHSU History enrollments at all levels have been growing at rates three times the pace of the University as a whole.  
 
A number of factors, some national and some local, have contributed to this stunning growth in the number of undergraduate and graduate SHSU History students.  National trends, including the economic challenges of recent years which have taken the luster off certain disciplines that were highly popular in the late 1990s, and the diplomatic challenges that have confronted the United States since the tragedy of September 11, 2001, have heightened nationwide interest in historical studies.  For these and other reasons, more American adults are fascinated with the subject of history today than they were in their younger years.  This renewed interest in history is manifested in a number of ways.  Every day millions turn to the History Channel, visit historical sites and museums, read historical narratives and watch Hollywood movies drawn from historical themes.  Never has the “history industry” been larger in America than it is today.  


Unfortunately, many History graduate programs have failed to tap into this enormous and growing market-driven industry.  Some argue that this failure is because many graduate programs focus too much on the arcane historiographical debates that interest only professional historians and pay too little attention to the people and events that have shaped the modern world.  Others blame the outdated delivery system that continues to dominate history graduate education.  Both factors have dampened public enthusiasm for graduate history education.  In the 21st century, higher education cannot rely solely on academic models developed in the 19th century.  Given the public interest in History, however, it is reasonable to conclude that institutions able and willing to provide innovative delivery systems for historical instruction will prosper in the 21st century.

The early successes of SHSU’s recently developed online MA History program testify to the pent-up demand for accessible graduate history education. Before the launching of the online program, about 5 SHSU students received a History MA degree each year.  In contrast, after the development of an online delivery program the department has averaged more than 20 graduates per year.  Since Fall 2000, graduate History enrollments at SHSU have quadrupled.  During this time the quality of students also has improved dramatically - from average GRE scores around 900 to average scores just under 1150.  The growing competitiveness of the program is largely because candidates seeking admission to the program now must compete with applicants from across Texas and the nation, rather than only candidates residing in East Texas.  Many of these students are non-traditional students and represent the profile of new graduate students that the “closing-the-gaps” initiatives seek to reach.


The implementation of an innovative online delivery system is a major reason for the success of the SHSU History graduate program.  Another local factor contributing to the success of this program is the rising reputation and quality of SHSU History faculty.   Almost a quarter of SHSU’s History’s Graduate Faculty has won the University’s Excellence in Teaching Award given annually to the individual selected as the Best Teacher at SHSU.  In 2004, two SHSU History teachers won state and national teaching awards, including the Minnie Stevens Piper Award and the Carnegie Foundation for the Advancement of Teaching Texas Professor of the Year. In 2006, another faculty member won the Minnie Stevens Piper Award.  The SHSU History Department also is achieving a national reputation for the quality and quantity of its research.  Since 2001, History faculty have published 26 scholarly books, and have signed another dozen book contracts for forthcoming volumes. These titles will be published by university presses such as New York University Press, University of Texas Press, Texas A&M University Press, LSU Press and the University of Nebraska Press, and by major commercial publishers, including McGraw Hill, Pearson Longman, Free Press and ME Sharpe. In 2005, History faculty also published 16 book chapters or scholarly articles in professional journals. Moreover, since 2001, nine SHSU American History professors have received U.S. Department of Education “Teaching American History” Grants that total more than $2.6 million in funds for training Texas high school teachers in Traditional American History.  In 2003, SHSU administrators selected the History Department as a model department in each of the three investigative categories of teaching, research, and service to the community and profession.  In 2004, Texas Monthly also recognized the emerging reputation of SHSU’s History Department. In sum, the rapid increase in History enrollments at SHSU is a function of the national upswing in interest in the discipline, the innovative online delivery system offered at SHSU, and the ongoing excellence and reputation of SHSU’s History faculty.

THE DEMAND FOR DOCTORAL LEVEL OPPORTUNITIES:   Just as there is a growing demand, both nationally and locally, for history education at the pre-doctoral level, we are convinced that a pent-up demand exists for doctoral level instruction as well.  For a new PhD program to be successful, however, it must be designed with the needs and interests of practicing professionals in mind.  Currently, all History PhD-granting institutions in the state train their doctoral students in traditional ways that make it difficult, if not impossible, for mid-career professionals to complete doctoral work in History. 

Most of these programs also assume that the primary purpose of the program is to prepare their graduates for teaching and research careers at four-year and graduate institutions of higher learning.  Ironically, for more than three decades the majority of History PhDs from across the nation have chosen careers outside of academia, and yet, most PhD-granting institutions still rely on the educational model for doctoral instruction established more than a century ago. Public institutions with faculty willing and able to design an innovative doctoral program for practicing professionals will attract an abundance of qualified students whose careers will benefit greatly by the acquisition of a History PhD.  

The History faculty at SHSU is well positioned to develop a PhD Program in American History that would be tailored to meet the needs of the following targeted groups: 
Community College and Secondary School Teachers


At present there are about 1,600 community colleges in the United States, including branch campuses.  Together these colleges enroll more than 5 million students and maintain a faculty of over 250,000 teachers.  About 10,000 of these instructors teach history and related social studies courses.  A Master of Arts degree, the minimum credential required by regional accrediting associations, has long been considered the entry level qualification for these positions. In recent years, however, more and more community colleges have given hiring preference to applicants with PhDs.  

To illustrate, the U.S. Department of Labor, Bureau of Labor Statistics Occupational Outlook Handbook states that “in 2-year colleges, master’s degree holders fill most full-time positions.  However, in certain fields where there may be more applicants than available jobs, institutions can be more selective in their hiring practices.  In these fields, master’s degree holders may be passed over in favor of candidates holding Ph.Ds.” History is one such field.  Community college history teachers, therefore, find it increasingly difficult to compete for higher salaries, change employers, relocate geographically, and apply for academic administrative positions.  The Bureau of Labor Statistics also indicates that “many 2-year institutions increasingly prefer job applicants to have some teaching experience or experience with distance learning.”  Holding a PhD in History, in particular a degree with a distance learning component, would provide thousands of community college history teachers with more opportunities for career advancement. 

In addition, among the tens of thousands of high school history teachers, a select minority have aspirations to work towards a terminal degree in History.  For most of these individuals, however, pursuing a doctoral degree in History is extremely difficult.  Many live so far from PhD-granting institutions that commuting is logistically impossible.  At the same time, virtually all PhD-granting institutions in History do not cater to this group of non-traditional students, holding many required courses during daytime hours when teachers must be in class or offering insufficient course schedules during summer sessions. If PhD programs existed that catered to these non-traditional students, however, many public and private secondary school teachers would seize the opportunity to continue their graduate education.  Having an earned doctorate would elevate their status within their institutions and at the same time make them more competitive in applying for such administrative positions as department chair, dean, or vice-president.  Therefore, a market currently exists for the PhD in History among both community college and secondary school history teachers.  

Academic Librarians


The American Library Association today has a membership of 64,000 professional librarians working in public libraries and colleges and universities.  Two master’s degrees--one in library science and another in a different discipline--constitute the terminal requirement for college and university librarians.  Thousands of these professional librarians have a master’s degree in history as their subject specialty.  In a college and university environment, however, where the doctorate is considered the sina qua non for academic administrators, professional librarians seeking a post in academic administration often find themselves at a distinct disadvantage to other applicants with doctorates.  The opportunity to earn a PhD in History online would be attractive to the hundreds of academic librarians who hold a MA in History but who find it difficult to advance into academic administrative positions because virtually all of their competitors possess doctorates.  

Military Personnel


Increasingly, professional military officers must possess earned graduate degrees to qualify for promotion to ranks above Captain (U.S. Army, U.S. Air Force, U.S. Marine Corps) and Lieutenant (U.S. Navy).  Thousands of military officers have majored in History as undergraduates and employ research skills in their professional careers.  This is especially true of officers whose military duties are in the intelligence area or who function directly as historians within one of the military branches. As they prepare for employment after retirement and contemplate careers in the private and public sectors where doctoral degrees are considered highly valuable--academia, think tanks, and the strategic planning operations of multinational corporations–-possession of a PhD in History would enhance their job skills and make them more competitive in their new professional environment.  Currently, about 30% of our MA online students have military backgrounds, and as a result of interviews with these students, we believe that a market exists for the PhD in History among career military officers who are planning for retirement.

Professional Clergy


Hundreds of thousands of Americans are now employed as professional clergymen, and an earned doctoral degree is increasingly considered an important requirement in applying for the pastorate in a large church.  Many clergymen majored in History or closely-related subjects as undergraduates and received additional training in the discipline at seminaries.  Receiving an earned doctorate in History would add substantial value to their training and make them much more competitive in applying for professional appointments in large churches.  Currently, about 10% of our MA online students have clerical or religious studies backgrounds, and as a result of interviews with these students we believe that a market exists for the PhD degree in History among professional clerics.
Public History Professionals


One of the most rapidly-growing sub-disciplines in History is known as “public history”–museums, historic sites, records management, and the writing of institutional histories.  Virtually all federal agencies employ historians to research and write divisional or institutional histories. According to The Directory of Federal Historical Programs and Activities, more than 1,500 professionals work as public historians in the federal government.  Many of these hold a MA degree, but lack the PhD in History. An increasingly large number of private corporations also employ historians in similar ways.  Possession of an earned doctorate in History would add great value to the skills of such professionals as museologists, archivists, corporate and agency historians, and historic site managers.  An earned PhD degree in History is the “highest standard” in professional training for people working in public history.  We believe, therefore, that a market exists for an online PhD in History among public historians. 


In sum, the broad-based curriculum proposed for this program is designed to prepare mid-career practicing professionals with the competencies and skills that will enable them to advance in their respective careers.  Unlike the other History PhD programs in the state, this program is not primarily designed merely to service the needs of research scholars who aspire to obtain academic employment in the field of History.  On the contrary, this program is targeted to the specific needs of currently employed professionals in a number of work areas who aspire to further their career objectives through the pursuit of the History PhD.  
Prospective Student Profile:

Below is a profile of the types of professionals that could comprise a given cohort group of doctoral candidates.  Each of these categories represents either the ambitions of one of our current MA students or the ambitions of a prospective student that has expressed to us an interest in the proposed doctoral degree.
1.  A Community College History teacher with ambitions to advance his/her career by becoming a model teacher, department chair, dean, or president at a public or private community college.  Employers likely to hire SHSU PhDs include Blinn College, Dallas County CC, Houston CC, Kilgore College, North Harris Montgomery CC, Kingwood CC, Tomball CC, San Jacinto CC, Tarrant County CC, and other community colleges around the nation.  The number of community college teachers that will be needed to service the needs of Texas youth in the near future is expected to expand.  According to an in-house survey, large numbers of these teachers with MA degrees would be interested in pursuing a doctoral degree if such a degree were available online and could be completed by fulfilling the residency requirements during the summer months.  Currently, no school in Texas offers this format for a PhD degree in History.
2. A Secondary School History teacher employed at a Texas or an out-of-state public or private school with ambitions to advance his/her career by becoming a model teacher, department chair, dean, headmaster, principal, or superintendent.  Employers likely to hire SHSU PhDs include the Texas Educational Service Centers, magnet Texas public schools, and private schools such as St. Mark’s School of Texas, The Hockaday School, Greenhill School, Ursuline Academy, The Kinkaid School, St. Agnes Academy, St. John’s Upper School, The Cooper School, and Ft. Worth County Day School. Owing to professional commitments, no one within this targeted group would be able to enter any of the current History PhD programs in the state without forfeiting their teaching position for three or more years.  According to a survey of secondary school teachers currently enrolled in our MA program, a substantial number of MA level graduate students employed as secondary teachers maintain that they would be very interested in pursuing the History PhD if it were possible to do so without leaving their place of employment.  
3.  A member of the military with ambitions to advance to ranks above Captain (US Army, Air Force, Marine Corps) and Lieutenant (US Navy) by acquiring a PhD and serving as a military historian or as an instructor at the US Army War College, the Air War College the Navy War College or the military academies.  More than one-third of the graduate students in our program learned about SHSU’s History online graduate program after conducting an internet search for graduate programs in History. At the present, SHSU is the only institution in the nation that offers an accredited online History graduate degree that includes within it an option of majoring in Military History.  As a result of this monopoly of the graduate History online market, virtually every week the SHSU History chair receives emails from military personnel stationed around the globe seeking information about SHSU’s online program.  A survey taken among these prospective students provides abundant anecdotal evidence that an online PhD program would have strong appeal among military personnel.  
4.  An Academic Librarian with two MA degrees but without a doctorate who is employed at an institution of higher education and who desires to advance in his/her career by becoming a head librarian or library director.   Employers likely to hire SHSU PhDs include Sam Houston State University, Lamar University, SF Austin University, and other comparable universities across the nation. Although two graduate MA degrees is the standard minimum requirement for academic librarians, a common complaint expressed by librarians is that career advancement in academia without a doctoral degree is limited. Unfortunately, few online PhD programs in any discipline are available for professional librarians.  This PhD program will appeal to the hundreds of academic librarians with graduate training in History who are currently employed in college and university libraries across the nation.    
5. A Public Historian currently employed as a museum staff worker, a parks service employee, or an academic instructional technology or distance education employee with ambitions to advance his/her career by becoming a model instructor or an upper level administrator within the institution that he/she is employed.  Employers likely to hire SHSU PhDs include the Sam Houston Memorial Museum, The Houston Holocaust Museum, The Institute of Texas Cultures, The Texas Military Forces Museum, the Smithsonian, and numerous other public history agencies of the federal and state governments.  Thousands of public historians are employed in the United States, and the majority of these hold an MA as their highest degree.  Only one institution, George Mason University, services the needs of this targeted group with an online PhD program in History.  The creation of this PhD program will add to the online market for public historians.
6. A Self-employed professional, clergyperson, corporate businessperson, journalist, or television or film scriptwriter with a life-long interest in History who is convinced that the knowledge obtained from this program will benefit his/her professional career.  No existing History PhD program is designed to target the tens of thousands of self-employed individuals who fall into this category.  


Since the launching of one online History PhD program will not begin to satisfy the demand of these targeted groups, there will be no shortage of applicants for this proposed program.  Moreover, once such a program is established, it is highly probable that the demand for the program will increase with time, and within a decade, dozens of other online History PhD programs with this design will be instituted.  Given our experience with History online graduate education, no school in the nation is better situated to take the lead in launching this innovative doctoral program than SHSU.
2. The long-range academic plan of the institution.

This program has the full support of the President and Provost and is consistent with the University mission, which includes the development of innovative and high quality graduate programs for the peoples of Texas.  Moreover, the History PhD will complement SHSU’s preexisting doctoral programs in Criminal Justice, Educational Leadership, Counseling, Psychology, and (if approved as anticipated in the upcoming meeting) Reading.  An online History PhD program also will enhance the reputation of the university as an innovative leader at the national level.
3. Demands from prospective students.

Each cohort group admitted to the program will be drawn from a collection of applicants with graduate History degrees from a wide variety of institutions.  However, based upon a survey of our current online MA students, the majority of whom are mid-career professionals, the proposed class could be readily filled by applicants within our own MA program.  To illustrate, in our exit interviews with the 40 plus students who completed their MA degree during the last two years, about 15 indicated that they would be interested in applying for the PhD program if it is approved.      
4. Job market needs (identify specific potential employers and supply names, addresses and phone numbers where possible). 
This program is primarily designed for currently employed mid-career professionals who would benefit by pursuing a PhD in History.  The below list, however, is a representative selection of potential employers who supervise the type of professionals (i.e., community college teachers with only a MA in History) for whom this online program is designed.  We have not contacted these individuals, but are providing these names as a potential list of employers.
Potential Community College Employers:

Dr. Daniel Derrico, Interim Chancellor
Alamo Community College District
201 W. Sheridan, Building B
San Antonio, TX 78204
Phone: 210-208-8020

Dr. Robert E. Zeigler, President
San Antonio College
1300 San Pedro Avenue
San Antonio, TX 78212
Phone: 210-733-2190

Dr. Steven W. Jones, President
Amarillo College
P. O. Box 447
Amarillo, TX 79178
Phone: 806-371-5123

Dr. Larry M. Phillips, President
Angelina College
P. O. Box 1768
Lufkin, TX 75902
Phone: 936-633-5200

Dr. Robert Aguero, President
Austin Community College
5930 Middle Fiskville Road
Austin, TX 78752
Phone: 512-223-7598

Dr. Donald E. Voelter, President
Blinn College
902 College Avenue
Brenham, TX 77833
Phone: 979-830-4112

Dr. Wright Lassiter, Interim Chancellor
Dallas County Community College District
701 Elm Street, Suite 400
Dallas, TX 75202
Phone: 214-860-2125


Dr. Richard M. Rhodes, President
El Paso Community College
P. O. Box 20500
El Paso, TX 79998
Phone: 915-831-6511

Dr. Bruce Leslie, Chancellor
Houston Community College System
P. O. Box 667517
Houston, TX 77266
Phone: 713-718-5059

Dr. William M. Holda, President
Kilgore College
1100 Broadway Boulevard, Kilgore, TX 75662
Phone: 903-983-8101

Dr. W. Sam Monroe, President
Lamar State College–Port Arthur
P. O. Box 310
Port Arthur, TX 77641
Phone: 409-727-0886

Dr. Ramon H. Dovalina, President
Laredo Community College
West End Washington Street
Laredo, TX 78040
Phone: 956-721-5101

Dr. Martha Ellis, President
Lee College
P. O. Box 818
Baytown, TX 77521
Phone: 281-425-6300

Dr. Don R. Benton, President
Lon Morris College
800 College Avenue
Jacksonville, TX 75766
Phone: 903-586-2471

Dr. David E. Daniel, President
Midland College
3600 North Garfield Street
Midland, TX 79705
Phone: 432-685-4520

Dr. John E. Pickelman, Chancellor
North Harris Montgomery Community College District
5000 Research Forest Drive
The Woodlands, TX 77381
Phone: 832-813-6515
Dr. Thomas Butler, President
Montgomery College
3200 College Park Drive
Conroe, TX 77384
Phone: 409-273-6851

Dr. David Sam, President
North Harris College
2700 W. W. Thorne Drive
Houston, TX 77073
Phone: 281-618-5444

Dr. Raymond M. Hawkins, President
Tomball College
30555 Tomball Parkway
Tomball, TX 77375
Phone: 281-351-3333

Dr. William H. Lindemann, Jr., Chancellor
San Jacinto College District
4624 Fairmont Parkway
Pasadena, TX 77504
Phone: 281-998-6101

Dr. Leonardo de la Garza, Chancellor
Tarrant County College District
1500 Houston Street
Fort Worth, TX 76102
Phone: 817-515-5200

Dr. Marc A. Nigliazzo, President
Temple College
2600 South First Street
Temple, TX 76504
Phone: 254-298-8600
Dr. William R. Crowe, President
Tyler Junior College
P. O. Box 9020
Tyler, TX 75711
Phone: 903-510-2380
Potential Secondary School Employers:
Houston Independent School District Human Resources
4400 W. 18th St., Level 1 SW
Houston, Texas 77092-8501
Phone: 713-556-7373; 1-800-446-2821
Dallas Independent School District Human Resources

School Administration Building

3700 Ross Avenue

Dallas TX 75204-5491

(972) 925-3700
San Antonio Independent School District Human Resources

141 Lavaca St.

San Antonio TX 78210

(210) 299-5605

St. Mark’s School of Texas

10600 Preston Road

Dallas TX 75230

(214) 346-8000

The Hockaday School 
11600 Welch Road

Dallas TX 75229

(215) 363-6311

The Kinkaid School

201 Kinkaid School Drive

Houston TX 77024

(713) 782-1640

St. John’s Upper School

2401 Claremont Lane

Houston TX 77019

(713) 850-0222

Potential employers for Academic Librarians
The names and addresses for hundreds of potential employers of academic librarians in Texas can be accessed at a Website maintained by the Texas State Library and Archives Commission.  See http://www.texshare.edu/generalinfo/about/programs.html. 


Potential employers for targeted group 3: Military Personnel

The following list of email addresses for a sample of potential employers for History PhDs with interests in pursuing a career or second career in military related industries:

Air University , http://www.au.af.mil/ 

Center for Army Lessons Learned (CALL) , http://call.army.mil:1100/call.html 

College of Aerospace Doctrine, Research and Education (CADRE), http://www.cdsar.af.mil/home.html 
Naval Postgraduate School http://www.nps.navy.mil/ 
Military Education Research Library Network (MERLN) http://www.inf.pims.org:8000/ 
Navy Department Library  http://www.tlc.library.net/ndl/ 
Redstone Scientific Information Center http://library.redstone.army.mil 
Air Force Material Command (AFMC) Publishing Distribution Library 
http://www.afmc.wpafb.af.mil/pdl/ 
Army Publishing Agency http://www-usappc.hoffman.army.mil 
Army Training Digital Library http://www.atsc-army.org/atdls.html 
Air Force Personnel Center  http://www.afpc.af.mil/ 
U.S. Air Force Museum http://www.wpafb.af.mil/museum 
Army Air Defense Artillery Center and School http://bliss-www.army.mil 
Army Corps of Engineers http://www.usace.army.mil/ 
Combined Arms Center and Fort Leavenworth http://leav-www.army.mil 
Total Army Personnel Command (PERSCOM) http://www-perscom.army.mil 
Deputy Chief of Naval Operations, Space, Information Warfare, and Command and Control (N6)  http://copernicus.hq.navy.mil 
Naval Research Laboratory http://www.nrl.navy.mil/ 
U.S. Pacific Fleet http://www.cpf.navy.mil/
Air Combat Command Center for Lessons Learned  http://redwood.do.langley.af.mil 
Center of Excellence in Disaster Management and Humanitarian Assistance 
http://coe.tamc.amedd.army.mil/ 


5. Educational and cultural needs of the community.


Located on the rapid growth corridor of Interstate 45, SHSU is well positioned to serve students throughout the southeast Texas. The creation of this online PhD program also would enable the University to extend doctoral studies to citizens in every region of the United States.
V. Program Potential 

A. Estimate the cumulative headcount and full time equivalent (FTE) enrollment for each of the first five years (majors only, considering expected attrition and graduation) and indicate the number expected to be new to the institution each year. 

The following chart offers an estimate of the number of majors that may enroll in the doctoral program at Sam Houston State University.  The numbers reflect a program size that can be reasonably served by the University.  Program and student quality will be a major priority of the faculty. (Note: The references in this chart to “year” refer to the program year that begins with the Summer term rather than the fiscal academic year that begins with the Fall semester.) 
	 Head Counts
	Year 1
	Year 2
	Year 3
	Year4
	Year 5

	New Students entering
	8
	8          
	8
	8
	8

	Returning Students from previous year
	0
	8
	15
	22
	22

	Total Students During Year
	8
	16
	23
	30
	30

	Attrition During the Year (assumes loss of one student between years 1 & 2 and loss of one student between years 3 and 4)
	1
	1
	1
	2
	2

	Program Graduates During the Year (assumes 6 per cohort group will graduate after year 4)
	0
	0
	0
	6
	6

	Students Returning For the Following Year         (=total students – loss by attrition and graduation)
	8
	15
	22
	22
	22


This chart estimates the number of Full Time Equivalent Students that will be enrolled during the fall of each year of the program.  This chart assumes an attrition of one student per class between years 1 and 2 and one student per class between years 3 and 4.  (FTE = 9 hours/semester)    
	
	Fall 1
	Fall 2
	Fall 3
	Fall 4
	Fall 5

	Fall Student FTEs (1 FTE = 9 hrs/semester)
	5.33
	10.66
	15.33
	20.00
	20.00


B. Explain assumptions used in making these estimates. 
The following assumes that:

a) eight students are admitted each year;

b) one student will discontinue the program after completing 18 credit hours;

c) a second student from each class will discontinue the program after completing 36 credit hours;

d) six students from each class of eight will complete the program; (Although it is possible to finish the dissertation in one year after completing the comprehensive exams, for most students the dissertation will take two years to complete, and some students may take three years to defend the dissertation; the estimations in the above chart assume that the six graduates will successfully defend their dissertations after Year 4);
e) the average student load during the first 36 hours of the program is 6 credit hours during the Summer term, 6 credit hours during the Fall semester, and 6 credit hours during the Spring semester.
f) the average student load during the dissertation period of the program is 3 credit hours per semester.

These estimates are based upon the decision to admit only eight new students into the program each year.  Although we anticipate the demand for the program to be much greater, given the current size of the department, eight new students per year is the optimum number that the History faculty would be able to admit during the initial years of the program.
C.  Estimate for each of the first five years the number of projected majors that will be new to the institution.

If eight new students are admitted each year, and if two or three of these are recent M.A. graduates from SHSU, then the new program will bring about 5 or 6 new students to SHSU each year.  
VI. Resources 

A. Personnel 

1. Describe any personnel additions or changes in the past three years made in anticipation of the program.

No specific faculty additions have occurred exclusively in anticipation of this program. However, the recent hiring of nine new faculty members during the last three years to service students in our rapidly expanding undergraduate and master’s programs have greatly enhanced the quality of the department.  These new additions will positively impact the proposed PhD program.  

2. Indicate for the first five years the cumulative number of FTE personnel who would be involved in delivery of the program in each of the following categories: 
a. released time for administration and other services, 

One faculty member will be appointed as Director of the program and will receive a one-course release, which is the equivalent of a .25 FTE.
b. full-time faculty,

The additional courses that will be offered at the 700 and 800 levels will be taught only by full-time graduate faculty.  However, to ensure that the doctoral program improves the quality of undergraduate instruction, the additional load that will result from the creation of the new courses will be shared broadly by the members of the graduate faculty.  

In the first 12 months of the program, six additional 700 level classes will be offered, two in the summer and two in each long semester.  During the next year, ten additional non-dissertation classes will be offered, four in the summer and three in each of the long semesters.   These courses will be covered by the new hires and by reassignment of teaching responsibilities.  For example, during the first summer of the program (i.e., Fiscal Year 1), the teachers of record for the new doctoral courses will teach the new courses rather than the master’s level courses that they normally would teach during that semester.   Every member of the graduate faculty, however, will continue to teach undergraduate as well as graduate courses during any given academic year.

During the ensuing fall, spring and summer semesters (in fiscal terms, this period is referenced in the charts on pages 54 and 55 as Year 2 of the program), the department will need to hire the equivalent of 1.0 FTE to cover the six additional 700 level courses that will be taught.  As additional courses are added the ensuing year, a second additional FTE will be needed.   When the release time for the Program Director is added to this figure, the additional cost for creating a doctoral program of this size would be 2.25  FTEs.  
c. part-time faculty, graduate student assistants, 
No additional graduate student assistants will be needed because all doctoral students admitted to this program will be employed professionals.  
d. clerical/support staff, and
 The proposed program requests the hiring of an additional 1/2 time secretary position for the department.
e. others, specify.

None
3. List current faculty members, indicating highest earned degree/institution, field of study, current teaching and research assignments, dates of appointment, and anticipated contribution to the program. Specify course(s) each faculty member would teach. 

Name: Terry D. Bilhartz
Highest Degree: PhD
University: George Washington University
Fields: American History, American and World Religions, Historiography
Date of Appointment: 1979
Contribution to Proposed Degree: Department Chair; a rotating teacher of HIS 730; 731;  733; 767, dissertation committees
Name: James Olson
Highest Degree: PhD
University: State University of New York, Stony Brook
Fields: American History, Biography, Historiography
Date of Appointment: 1972
Contribution to Proposed Degree: Acting Director; a rotating teacher of HIS 730, 761; 762; dissertation committees
Name: Rosanne Barker
Highest Degree: PhD
University: University of California, Santa Barbara
Fields: Early America, Women’s History
Date of Appointment: 1992
Contribution to Proposed Degree: a rotating teacher of HIS 766, 767; dissertation committees
Name: Ty Cashion
Highest Degree: PhD
University: Texas Christian University
Fields: American History, Texas History, Biography
Date of Appointment: 1999
Contribution to Proposed Degree: a rotating teacher of HIS 731, 761, 762; dissertation committees
Name: Caroline Crimm

Highest Degree: PhD

University: University of Texas

Fields: American History; Texas History; Latin American History, Biography
Date of Appointment: 1992

Contribution to Proposed Degree:  a rotating teacher of HIS 730; 761, 762; dissertation committees

Name: Kenneth Hendrickson
Highest Degree: PhD
University: University of Iowa
Fields: World History, British History, Religious History
Date of Appointment: 1994
Contribution to Proposed Degree: a rotating teacher of HIS 732, 767, 768, 772; dissertation committees
Name: Nicholas Pappas
Highest Degree: PhD
University: Stanford University
Fields: World History, Military History, Religious History
Date of Appointment: 1990
Contribution to Proposed Degree: a rotating teacher of HIS 732; 771; 772; dissertation committees
Name: Tracy Steele
Highest Degree: PhD
University: London School of Economics
Fields :World History, Asian History, Diplomatic History
Date of Appointment: 1992
Contribution to Proposed Degree: a rotating teacher of HIS 732; 764; 771; 772; dissertation committees
Name: Robert Bruce
Highest Degree: PhD
University: Kansas State University
Fields: American History, World History, Military History
Date of Appointment: 2000
Contribution to Proposed Degree: a rotating teacher of HIS 731; 763; 764; 768; dissertation committees
Name: Susannah Bruce
Highest Degree: PhD
University: Kansas State University
Fields: American History, Military History, Historiography
Date of Appointment: 2000
Contribution to Proposed Degree: a rotating teacher of HIS 761; 762; 763; 764; dissertation committees
Name: Bernadette Pruitt
Highest Degree: PhD
University: University of Houston
Fields: American History, African-American History
Date of Appointment: 2000
Contribution to Proposed Degree: a rotating teacher of HIS 765; 766; 767; 768; dissertation committees
Name: David Mayes
Highest Degree: PhD
University: University of Wisconsin
Fields: World History, European History, Religious History
Date of Appointment: 2004
Contribution to Proposed Degree: a rotating teacher of HIS 732; 733; 771; dissertation committees
Name: Yvone Frear
Highest Degree: PhD anticipated December 2006 (will add her to the Graduate Faculty after the degree is awarded)
University: Texas A&M University
Fields: American History, African-American History, Women’s History
Date of Appointment: 2004
Contribution to Proposed Degree: a rotating teacher of HIS 767; 768; dissertation committees
Name: Thomas Cox

Highest Degree: PhD 
University: SUNY - Buffalo
Fields: American History, American Constitutional

Date of Appointment: 2004

Contribution to Proposed Degree: a rotating teacher of HIS 730; 731; 765; 766; dissertation committees

Name: Brian Domitrovic

Highest Degree: PhD
University: Harvard University

Fields: World History, European Intellectual, Historiography

Date of Appointment: 2004

Contribution to Proposed Degree: a rotating teacher of HIS 731; 732; 772; 
dissertation committees

Name: Jeff Littlejohn

Highest Degree: PhD

University: University of Arkansas

Fields: American Constitutional History, Civil Rights

Date of Appointment: 2005
Contribution to Proposed Degree: a rotating teacher of  HIS 730; 731; 765; 766; dissertation committees

Since the drafting of this proposal, the following tenure track faculty also have joined the department:

Name: Nancy Baker

Highest Degree: PhD

University: Harvard University

Fields: Recent America, American Women’s History

Date of Appointment: 2006

Contribution to Proposed Degree: a rotating teacher of HIS 730; 766; 767; dissertation committees

Name: Kersten Biehn

Highest Degree: PhD

University: Rice University

Fields: American Environmental History, Intellectual History

Date of Appointment: 2006

Contribution to Proposed Degree: a rotating teacher of HIS 731; 766; 767; dissertation committees

Name: Katherine Pierce

Highest Degree: PhD

University: University of Virginia

Fields: American Political History, History of the Book

Date of Appointment: 2006

Contribution to Proposed Degree: a rotating teacher of HIS 761; 762; 763; 764; dissertation committees

Name: Jeff Crane

Highest Degree: PhD

University: Washington State University

Fields: Public History, American Environmental History

Date of Appointment: 2006

Contribution to Proposed Degree: a rotating teacher of HIS 730; 767; 768; dissertation committees

Before the date of the launching of the doctoral program, it is likely that the History Department will hire two additional graduate faculty members.   Each will contribute to the program by teaching one or more courses in American History or World History concentration areas and by serving on dissertation committees.  

Other faculty from program areas across campus will periodically serve on dissertation committees.  
4. If current faculty would be teaching new courses, how would their teaching assignments change and how would their current assignments be accommodated?

Two additional teaching faculty plus a .25 FTE program administrator will be needed to meet the needs of this program. With the addition of these faculty lines, graduate faculty who take on additional graduate courses will teach fewer undergraduate courses.  However, all graduate faculty, both current and new hires, will teach both undergraduate and graduate courses.  
5. List all new positions (faculty, graduate assistants, clerical/support, etc.) required during the first five years of the program and indicate whether the positions would be additions or reassignments. If reassignment, indicate the source.
a) Two tenure-track faculty will be hired.  The first new position will be added during the first Fall-Spring academic year (Fiscal Year 2).  The second FTE will join the faculty during the second Fall-Spring academic year (Fiscal Year 3). 

b) During Year 2 of the program, an additional 1/2 FTE secretarial position will be hired to assist with the administration of the program. 
6. Describe qualifications that would be sought in new faculty, indicate the expected level of appointment and anticipated contributions to the program (including research grants, contract resources, etc.). 

a)   One new tenure-track position will be at the assistant professor rank.  This hire must have a PhD and demonstrate competencies that suggest she/he will be a publishing or published scholar in her/his field within five years.


The other new position will be at the Associate or Full Professor rank. In addition to his/her teaching responsibilities, this hire will direct the PhD Program, engage in activities to secure external funding to support the program, and serve as an advisor to students in the program.  This individual must be a recognized scholar in the field of American History, and carry the credentials that are worthy of this advanced rank, including the PhD, a strong publication record, and demonstrated excellence in the classroom.  This candidate also should have experience at directing doctoral dissertations, and provide evidence of the potential to secure external funding to support research in American and/or World History.

Until this second position is filled, Distinguished Professor of History James S. Olson will serve as the Director of the Program.  Dr. Olson, who won the 2004 Carnegie Foundation for the Advancement of Teaching Texas Professor of the Year and the 2006 Minnie Piper Award, has published more than 40 books in American and World History and previously has served as Chair of the History Department for 16 years.  As stated above, these new hires, like the members of the current graduate teaching faculty, will teach both undergraduate and graduate courses each year.  
7. For graduate programs: 

a. Describe departmental faculty policy regarding chairing or serving on thesis/dissertation committees and number of students supervised at one time.

Sam Houston State University policy requires that the dissertation committee is appointed immediately following admission into candidacy.  The committee is composed of three to five faculty members, including two from the major area of study.  The director of the dissertation and the members of the dissertation committee are recommended by the student and approved by Director of the doctoral program, the Chair of the History Department, and the Dean of the College of Humanities and Social Sciences. To ensure the highest quality of doctoral instruction, SHSU has adopted a three-tier classification of graduate faculty, and only graduate faculty members in the highest category are eligible to direct dissertations.   Faculty also should neither direct more than one dissertation nor serve on more than three dissertation committees at a time.  Faculty compensation for supervising dissertations and serving on dissertation committees will be paid from the Distance Learning Fees for the 800 level courses.  
b. Identify faculty who would supervise theses, dissertations, and internships; provide examples of their ongoing research projects and scholarly publications.

SHSU’s instructors in the History Graduate Faculty average about 5 book-length publications each.  This publication rate compares favorably with the 3.3 average career  book-length publications for full-time History faculty employed at 144 PhD granting institutions (based on 1994 data). Together, the faculty at SHSU has published or signed book contracts for almost 100 historical monographs, biographies, encyclopedias, dictionaries, and anthologies.  The per capita number of book-length publications by SHSU’s Graduate Faculty is comparable to the per capita publications of History faculty at some of America’s largest PhD-granting institutions, including Harvard (6.0 books per FTE), Yale (5.9 books per FTE), Princeton (5.6 books per FTE), Wisconsin-Madison (4.4 books per FTE, and California-Berkley (3.9 books per FTE).
The members of the current History Graduate Faculty include:

James S. Olson, PhD, State University of New York, Stony Brook, 1972. A Distinguished Professor of History, Dr. Olson is the winner of numerous teaching awards, including the 2004 Carnegie Foundation for the Advancement of Teaching Texas Professor of the Year and the 2006 Minnie Piper Award, and is the author of more than 40 monographs, biographies, encyclopedias, and anthologies in American and World History, including the Princeton University Press monograph Saving Capitalism: The Reconstruction Finance Corporation and the New Deal (1988), John Wayne American (1995), which was nominated for the Pulitzer Prize in Biography,  Where the Domino Fell: America and Vietnam (1991, 1996, 2001), and Bathsheba’s Breast: Women, Cancer and History (2002), which won the Association of American Publishers Excellence in the History of Science Award and was nominated for the Pulitzer Prize in History.

Terry D. Bilhartz, PhD, George Washington University, 1979.  A Professor of History and Chair of the History Department, Dr. Bilhartz is the author of more than a dozen books in the fields of American History and Religious History, including Urban Religion and the Second Great Awakening (selected by Choice to be among the outstanding academic books published in 1986), Francis Asbury’s America (1984), and the widely acclaimed two-volume Constructing the American Past (1991, 1995, 1999, 2001, 2004), the 6th edition of which is currently under development.   Bilhartz also is the author McGraw Hill’s comparative world religion text,  Sacred Words: A Source Book on the Great Religions of the World (2006) and the forthcoming two volume US history textbook, Currents in American History (ME Sharpe, 2007).

Rosanne Barker, PhD, University of California, Santa Barbara, 1994. An Associate Professor of History, Dr. Barker is a specialist in Women’s History and in Early American History.  She has published numerous reviews and articles in her fields.

Ty Cashion, PhD, Texas Christian University, 1993. An Associate Professor of History, Dr. Cashion is President of the East Texas Historical Association, Book Review Editor for the West Texas Historical Association Yearbook, and the author of five books and numerous scholarly articles in Texas and American History, including A Texas Frontier (1996), Pigskin Pulpit: A Social History of Texas High School Football Coaches (1998), Sam Houston State University: An Institutional Memory (2004), and The New Frontier: A Contemporary History of Fort Worth and Tarrant County (2006).

Caroline Crimm, PhD, University of Texas, 1992. A Professor of History, Dr. Crimm is the winner of numerous teaching awards, including the Minnie Stevens Piper Foundation Award for the Best Teacher in Texas, and is the author of three books and numerous articles in Texas and Mexican-American History, including De Leon: A Tejano Family History (University of Texas Press, 2003), a work which has received numerous awards as the best book on Hispanic Texas.  She also is the author of several forthcoming books, including Carlos de la Garza: South Texas Rebel and Pioneer and Vengeance or Justice: Tejano Families in the 19th and 20th Centuries. 

Kenneth Hendrickson, PhD, University of Iowa, 1993.  An Associate Professor of History, Dr. Hendrickson is a specialist in British History, Religious History and in the History of Science.  His publications include Making Saints: Religion and the Public Image of the British Army (Fairleigh Dickinson University Press, 1997) and A Historical Dictionary of the Darwin Controversy (Athens Institute on Educational Research, 2006). 

Nicholas Pappas, PhD, Stanford University, 1983. A Professor of History, Dr. Pappas is a specialist in the fields of European History, Religious History, and Military History.  A Fulbright Scholar to Turkey in 2005, Dr. Pappas’s publications include Greeks in the Russian Army (Athens: Institute for Balkan Studies, 1994) and Themes in European History (Athens: Athens Institute for Education and Research, 2005).

Tracy Steele, PhD, London School of Economics, 1991.  An Associate Professor of History, Dr. Steele is a published scholar in the field of Asian history.  A frequent research scholar to China, she also is Vice-President of the Southwest Conference on Asian Studies and serves as the Associate Editor for the Journal of the Southwest Conference on Asian Studies. 

Robert Bruce, PhD, Kansas State University, 1999.  An Assistant Professor of History, Dr. Bruce is a specialist in American, Military and French History.  He is the author of two books, including A Fraternity of Arms: America and France in the Great War, a University of Kansas Press monograph that won the 2004 Tomlinson Prize for the best work of history on the World War I era.  His also has signed contracts for several forthcoming volumes, including Petain: Verdun to Vichy, A Military History of France, and Napoleon’s Conquest of Europe. 

Susannah Bruce, PhD, Kansas State University, 2002.  An Assistant Professor of History, Dr. Bruce is the winner of SHSU’s 2004 Excellence in Teaching Award, and the author of two soon-to-be released books, The Harp and the Eagle: Irish Volunteers in the Union Army (New York University Press, forthcoming 2006) and Ethnicity in the American Civil War (University of Nebraska Press, forthcoming 2006).  

Bernadette Pruitt, PhD, University of Houston, 2001. An Assistant Professor of History, Dr. Pruitt is a published scholar in the fields of American and African-American History.  Her first monograph, For the Advancement of the Race: The Great Black Migrations, Proletariat Formation, Community Building, and Sociopolitical Activism in Houston, Texas, will be released by Texas A&M University Press in 2007. 

David Mayes, PhD, University of Wisconsin, 2002.  An Assistant Professor of History, Dr. Mayes is a recent PhD with specialties in European and Religious History.  His Communal Christianity: The Life & Loss of a Peasant Vision in Early Modern Germany has been published by Brill Academic Publishers as the 35th volume in the Studies in Central European Histories Series and his second monograph on European peasant Christianity is well underway.
Brian Domitrovic, PhD,. Harvard University, 2000.  An Assistant Professor of History, Brian Domitrovic joined the department in Fall 2005 as a specialist in European Intellectual History.  His monograph on the thought and impact of social philosopher Max Horkheimer is near completion.

Thomas Cox, PhD, SUNY-Buffalo, 2004.  An Assistant Professor of History, Dr. Cox is a published scholar in the field of American Constitutional History.  His first monograph, Courting Commerce: Gibbons v. Ogden and the Transformation of Commerce Regulation in the Early Republic is under contract with the University of Kansas Press.

Jeff Littlejohn, PhD, University of Arkansas, 2002.  Assistant Professor of History Jeff Littlejohn has received numerous federal grants for his work on the impact of the Brown v. Board of Education.  He also has published numerous articles in American Constitutional History, and his first book, Irving Bryant and the Origins of Modern Madisonianism in America, is under review at an academic press.

Joining the graduate faculty in Fall 2006 will be:

Nancy Baker, PhD, Harvard University, 2003.

Kersten Biehm, PhD, Rice University, 2006.

Katherine Pierce, PhD, University of Virginia, 2006.

Jeff Crane, PhD, Washington State University, 2004.
B. Library 

1. List any library holdings added in the past three years in anticipation of the program.  


No holdings were added in anticipation of the program.  However, major collections purchased for SHSU undergraduate and graduate History students that will be available and useful for the new doctoral students include:

Early American Imprints, Series I. Evans (1639-1800) Upon completion, Evans Digital will consist of more than 36,000 works and 2,400,000 images.

JSTOR and Project Muse.  Many of these online archives of scholarly are history or American Studies related. 

NetLibrary provides access to over 40,000 electronic books.  Many of these works are history related.  

America: History and Life and Historical Abstracts.  These databases also provide access to full-text articles.  

2. Describe library holdings relevant to the proposed program, noting strengths and weaknesses. If there are guidelines for the discipline, do current holdings meet or exceed standards? Describe planned actions that would maintain strengths and/or remedy weaknesses

The NGL’s holdings are currently supporting the master’s program in history and will be able to support the doctoral program.  Close monitoring of interlibrary loan request will help determine if the library should subscribe to additional journals or electronic resources such as additional JSTOR packages.  Reallocation of collection development funds and partnering with departments can provide funds to purchase Early American Newspapers Digital (1670-1876), a major research collection that will be useful to undergraduate level students, master’s students and future SHSU doctoral students.  This collection features cover-to-cover reproductions of hundreds of historic newspapers, providing more than one million pages of fully text-searchable facsimile images. For students and scholars of early America, this unique collection Although SHSU’s NGL holds fewer volumes than major research libraries throughout the state and nation, after the procurement of the above collection, SHSU’s digital library that will be available to all students including future doctoral students will house more historical primary sources on Americana than most elite research institutions would have housed even one generation ago.  With the addition of these collections to complement the other resources in the NGL, SHSU’s holdings will meet and exceed the acceptable standards for a PhD program in American History.  

Describe cooperative library arrangements that would be available to students in this program.


All Texas state institutions and many private universities participate in TexShare, a cooperative resource sharing program which permits borrowers in good standing at their home institution to obtain books on-site at participating institutions.  TexShare also provides access to a core collection of 48 electronic databases; the majority of these databases contain full-text.  Sam Houston State University is also a member of AMIGOS and OCLC, which enable the library to provide students and faculty with an array of information resources through interlibrary loan.  The members of The Texas State University System developed a cooperative program to provide ScienceDirect, an electronic resource which provides access to scholarly journals in the arts, humanities and the sciences.  The NGL also provides access to SpringerLink and Wiley Interscience Journals through agreements with independent colleges and universities in Texas; these databases provide journals in the social sciences, humanities and the sciences.  These types of consortial arrangements expand access to scholarly journals.
 

3. Describe library holdings relevant to the proposed program, noting strengths and weaknesses. If there are guidelines for the discipline, do current holdings meet or exceed standards? Describe planned actions that would maintain strengths and/or remedy weaknesses


Although SHSU’s on-campus holds fewer volumes than other major research libraries throughout the state and nation, after the procurement of the above collections, SHSU’s digital library that will be available to future doctoral students will house more historical primary sources on Americana than most elite research institutions would have housed even one generation ago.  With the addition of these collections to complement the other resources in the NGL, SHSU’s library holdings will meet and exceed the acceptable standards for a PhD program in American History.  Therefore, there are no significant weaknesses in the collections needed for this program.

4. Describe cooperative library arrangements that would be available to students in this program.

 see attached letter by Ann Holder, Director

5. Provide library director's assessment of library resources necessary for the proposed program.



See the attached Appendix.

C. Equipment 

1. List any equipment acquired in the past three years in anticipation of the program. 


No specialized equipment has been purchased for the specific purposes of this program.  University policy on the acquisition and maintenance of state-of-the-art computer equipment precludes the need for additional purchases.

2. Itemize expenditures projected during each of the first five years for equipment and supplies specifically for the proposed program.


While no major costs are anticipated for equipment and supply purchases, daily expenses for consumable classroom supplies and minor expenses for equipment repairs will be handled through the assessment of course fees.  All current and new faculty would be provided with state-of-the-art computer equipment to facilitate their online and on-campus teaching and research needs.  In addition, professors would have access to technological devices and software currently available to all SHSU faculty, staff and students.

D. Facilities 

1. Describe any facility added or modified in the past three years in anticipation of the program. 


In early 2004, the History Department moved from Estill to the new Academic Building 4.  The department occupies classrooms on the 2nd and 3rd floors, including the 300 seat James S. Olson Auditorium, and has offices on the 4th floor.

2. Describe the availability and adequacy of existing facilities that would be used for the proposed program. 


Owing to the growing enrollments in History at the undergraduate and graduate master’s levels, the University already is attempting to secure more classroom and office space for the History Department.  Since this proposal seeks the addition of two tenure-track graduate faculty positions, office spaces for these two additional faculty members also will be needed. 

3. Describe planned alteration or renovation of existing facilities needed for the program; estimate dates of availability and display estimated cost in Item VII.


The University is growing by about 1,000 students per year, and as a result, the University master plan includes the building of new academic buildings for classrooms and offices.  However, since the majority of classes in this program will be taken online, no additional classrooms are needed to support the proposed PhD. Two additional offices will be needed for the proposed new hires, but owing to the online delivery of the program, no additional offices will be needed for additional graduate teaching assistantships.  The additional faculty offices will be available for History faculty when the Library Science faculty who currently share the offices on the fourth floor of AB4 with the History Department are moved into another building on campus.  This movement is scheduled to take place following the construction of a proposed new Academic Building 5.  

4. Describe planned new facilities needed for the program; estimate dates of availability and display estimated cost in Item VII.


None.  Owing to the online format of instruction, no additional classroom space is needed to support this program.
VII. Costs 

See the attached forms for estimates of new costs to the institution related to the proposed program(s) and for information regarding sources of the funding that would defray those costs.
� According to the AHA Directory, the five largest History MA granting institutions in Texas  in 2004-05 were SHSU (22), Texas Tech (15), Texas State (15), UT Arlington (14), and UT Austin (12).  The five largest History MA granting institutions in the nation included George Mason (36), San Francisco State (30), SUNY-Albany (29), University of Wisconsin (28), and University of Illinois (28).  At 22 graduates, SHSU ranked 11th nationally, just smaller than Brown University (23) and larger than UCLA (21).
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