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	Novice (N): Novices have limited knowledge and understanding of topic or skill.

Intermediate (I): Psychology students at the intermediate level of competence demonstrate some skills in the area but not to a level of independent application.
Competent (C):  At this level, students demonstrate a level of skill to proceed to internship.

Not applicable (NA):  At this time, the student has had no opportunity to demonstrate this characteristic.


	Competencies
	Rating

	Personality Characteristics, Intellectual and Personal Skills   

	Interpersonal skills: listens and is empathic with others; respect for/interest in others’ cultures, experiences, values, points of view, goals and desires, fears, etc. These skills include verbal as well as non-verbal domains. 
	

	Cognitive skills: critical thinking, organized reasoning, intellectual curiosity and flexibility.
	

	Affective skills: affect tolerance; tolerance/understanding of interpersonal conflict; tolerance of ambiguity and uncertainty.
	

	Personality/Attitudes: desire to help others; openness to new ideas; honesty/integrity/valuing of ethical behavior. 
	

	Expressive skills: communicates one’s ideas appropriately, feelings and information in verbal and non-verbal channels.
	


	Competencies
	Rating

	Reflective skills: examines and considers one’s own motives, attitudes, behaviors and one’s effect on others.
	

	Personal skills: personal organization, personal hygiene, appropriate dress.
	

	Awareness of one’s own beliefs and values as they relate to and impact professional practice and activity.
	

	Knowledge from classroom experience:

	Assessment & Clinical Interviewing

	Knowledge regarding psychopathology related to the population(s) served by the practicum sites.
	

	Knowledge of scientific, theoretical, empirical and contextual bases of psychological assessment.
	

	Knowledge of test construction, validity, score reliability and related assessment psychometrics.
	

	Skills in principles and practice of systematic administration, data-gathering and interpretation for assessment, including identifying problems, formulating diagnoses, goals and case conceptualizations; understanding the relationship between assessment and intervention, assessment of treatment progress and outcome.
	

	Skills in the models and techniques of clinical interviewing.
	

	Intervention

	Knowledge of scientific, theoretical, empirical and contextual bases of intervention.
	

	Skills in basic clinical skills, such as empathic listening, framing problems, etc.
	

	Skills in assessment of treatment progress and outcome.
	

	Ethical & Legal

	Principles of ethical practice and decision making (APA, 2002)
	

	Legal knowledge related to the practice of psychology [ Federal (e.g., HIPAA), State law]
	

	Individual and Cultural Difference (ICD)

	Understands one’s own situation (e.g., one’s ethnic/racial, socioeconomic, gender, sexual orientation; one’s attitudes towards diverse others) relative to the dimensions of ICD (e.g., class, race, physical disability etc.).
	

	Understands the need to consider ICD issues in all aspects of professional psychology work (e.g., assessment, treatment, research, relationships with colleagues, etc.).
	


	Competencies
	Rating

	Relationship/Interpersonal Skills 

	With patients/clients/families:

	Takes a respectful, helpful professional approach to patients/clients/families.
	

	Forms a working alliance.
	

	
Deals with conflict, negotiates differences.
	

	Understands and maintains appropriate professional boundaries.
	

	With colleagues:

	
Works collegially with fellow professionals.
	

	
Supports others and their work and gains support for one’s own work.
	

	
Provides helpful feedback to peers and receive such feedback non-defensively from peers.
	

	With supervisors, the ability to make effective use of supervision, including:

	Works collaboratively with the supervisor. 
	

	Willingness to prepare for supervision.
	

	Willingness to accept supervisory input, including direction; willingness to follow through on recommendations; willingness to negotiate needs for autonomy from and dependency on supervisors.
	

	Self-reflects and self-evaluates regarding clinical skills and use of supervision, including using good judgment as to when supervisory input is necessary.
	

	With support staff :

	Is respectful of support staff roles and persons.
	

	   For the practicum site itself:

	Understands and observes agency’s operating procedures.
	

	Participates in furthering the work and mission of the practicum site.
	

	
Contributes in ways that will enrich the site as a practicum experience for future students.
	


	Competencies
	Rating

	Skills in Application of Research 

	Seeks and applies theoretical and research knowledge relevant to the clinical setting, including accessing and applying scientific knowledge bases.
	

	Psychological Assessment Skills

	Selects and implements multiple methods and means of evaluation in ways that are responsive to and respectful of diverse individuals, couples, families and groups.
	

	Utilizes systematic approaches to gathering data to inform clinical decision making.
	

	Integrates assessment data from different sources for diagnostic purposes.
	

	Formulates and applies diagnoses; to understand the strengths and limitations of current diagnostic approaches.
	

	Effective use of supervision to implement and enhance skills.
	

	Intervention Skills

	Appropriately formulates and conceptualizes cases.
	

	Develops, implements, and revises treatment plans.
	

	Implements intervention skills, covering a wide range of developmental, preventive and “remedial” interventions, including psychotherapy, psycho-educational interventions, crisis management and psychological/psychiatric emergency situations, depending on the focus and scope of the practicum site.
	

	Professional Development:

	Timeliness: completing professional tasks in allotted/appropriate time (e.g., evaluations, notes, reports); arriving promptly at meetings and appointments.
	

	Developing an organized, disciplined approach to writing and maintaining notes and records. 
	

	Negotiating/managing fees and payments.
	

	Organizing and presenting case material; preparing professional reports for health care providers, agencies, etc. 
	

	Self-identifies personal distress, particularly as it relates to clinical work.
	

	Seeks and uses resources that support healthy functioning when experiencing personal distress.
	


	Competencies
	Rating

	Ethics:

	Knowledge of ethical/professional codes, standards and guidelines; knowledge of statutes, rules, regulations and case law relevant to the practice of psychology.
	

	Recognizes and analyzes ethical and legal issues across the range of professional activities in the practicum setting.
	

	Recognizes and understands the ethical dimensions/features of own attitudes and practice in the clinical setting.
	

	Seeks appropriate information and consultation when faced with ethical issues.
	

	Practices appropriate professional assertiveness related to ethical issues (e.g., by raising issues when they become apparent to the student).
	

	Development of leadership skills:

	Recognizes one’s role in creating policy, participation in system change, and management.
	

	Understands the relationship between roles of supervisor, manager, and executive.
	

	Understands the basics of financial management and strategic as it pertains to clinical service delivery.
	

	Self-evaluates one’s skills as manager and leader.
	

	Diversity - Individual and Cultural Differences:

	Knowledge of self in the context of diversity 
	

	Knowledge of the nature and impact of diversity in clinical situations 
	

	Works effectively with diverse others in assessment, treatment and consultation.
	

	Consultation Skills/Inter-Professional Collaborations:  

	Knowledge of the unique roles of other professionals.
	

	Effectively relates to other professionals.  
	

	Understands the consultant’s role as an information provider to the decision makers.
	

	Communicates clearly with minimal psychological jargon.
	

	Uses appropriate assessment tools to answer referral questions.
	


	Competencies
	Rating

	Implements a systematic approach to data collection in a consultative role.
	

	Organizes reports that are succinct and provide useful and relevant recommendations to other professionals.
	

	Supervisory Skills:  

	Knowledge of literature on supervision (e.g., models, theories & research).
	

	Knowledge concerning how clinicians develop into skilled professionals.
	

	Knowledge of methods and issues related to evaluating professional work, including delivering formative and summative feedback.
	

	Knowledge of limits of one’s supervisory skills.
	

	Knowledge of how supervision responds appropriately to individual and cultural differences.
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