political organizations, with the exception that no state employee may
contribute personal services, money, or goods of value to a candidate
campaigning for speaker of the Texas House of Representatives.

6. USE OF AUTHORITY.

6.1 Misapplication of Property. A Regent shall not intentionally or
knowingly misapply anything of value belonging to the government that
comes into the Regent's custody or possession by virtue of his or her
office with the intent to obtain a benefit or to harm another.

6.2  Nepotism. Regents are prohibited from appointing, voting for, or
confirming the appointment of any person related to such Regent within
the third degree by consanguinity (blood) or within the second degree by
affinity (marriage) when the salary or compensation for such person is to
be paid from public funds. All employment decisions must be made in
compliance with Chapter V, Section 2.2 of the System's Rules and
Regulations.

6.3 Misuse of Official Information. A Regent shall not, in reliance on
information to which he or she has access in his or her official capacity
and which has not been made public: (1) acquire or aid another in
acquiring a pecuniary interest in any property, transaction, or enterprise
that may be affected by the information; or, (2) speculate or aid another
in speculating on the basis of such information.

7. DUAL OFFICE HOLDING.

7.1 Non-Elective State or Federal Office. System and component employees
may hold non-elective offices with boards, commissions, and other state
and federal entities provided that the holding of such office, (1) is of
benefit to the State of Texas, or is required by state or federal law, and
(2) 1s not in conflict with the employee's position. Such appointments
must be approved by the responsible CEO of the component. Prior to the
Chancellor's or a CEO's accepting an invitation to serve in an additional
non-elective office, the Board of Regents must determine that the
appointment meets the two requirements stated above. The Board must
also make an official record of any compensation to be received by the
Chancellor or CEO from such appointment, including salary, bonus, per
diem or other types of compensation.
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7.2  Positions of Employment with Government Agencies. System and
component employees may hold other positions of employment with
agencies, boards, commissions, or other entities of government so long
as the holding of such positions is consistent with the prohibitions
against dual office holding in the Texas Constitution. Special rules for
multiple employments with the State are provided in General
Appropriations Act, Article IX, Section 9. The person seeking dual
employment must be informed of the special rules before that person
becomes employed by more than one agency or institution. Consulting
arrangements with federal, state, or local governmental agencies of a
detached and independent advisory nature are not considered to be
appointments with such agencies.

8. TRAINING.

8.1 Training of Regents. Each Regent shall receive training regarding the
duties and obligations of the office as required by statute.

8.2  Training of Employees. The System Administration shall conduct, in
even numbered years, training sessions for the personnel of each
component responsible for ethics training in the various departments of
such institutions. These training sessions will provide the trainees with
the methods, policies and materials necessary to allow them to train each
employee within their supervision or responsibility. Each component is
responsible for training each employee in the provisions of this Chapter
VIII of these Rules and Regulations each biennium. The CEO of each
component will notify the Chancellor upon completion of the ethics
training each biennium.
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