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by this section is not applicable where termination of employment is for good
cause or for faculty members who are appointed on a term basis.

4.11 Reappointment and award of tenure. Reappointment of nontenured members
of the faculty to a succeeding academic year or the award of tenure shall be
accomplished only upon the President’s written recommendation and the
Board of Regents’ approval.

4.12  All faculty members shall keep the President or his/her designee notified of
their current mailing addresses.

CATEGORIES AND STANDARDS OF PERFORMANCE

5.01 Recommendations for reappointment, tenure, and/or promotion should
consider the following categories and standards of performance.

a. Categories of Performance

(1)

)

3)

4

Teaching: This category includes, among other things, classroom
and laboratory instruction; development of new courses, laboratories,
and teaching methods; publication of and/or development of
electronic instructional materials; academic advising; and
supervision of undergraduate and graduate students.

Scholarly and/or Creative Accomplishment: For most disciplines,
this category consists of research and publication. For some
disciplines, however, it may include other forms of creative works
and activities, such as instructional technology, poetry, painting,
musical performance or composition, and sculpture.

Service: This category includes service to students, colleagues,
program, department, school, college, and the university;
administrative and committee service; and service beyond the
university to the profession, community, state and nation, including
academic or professionally-related public service.

Collegiality: This category addresses the faculty member’s ability to
function as an effective professional in accomplishing the goals of
the tenure unit and the University.
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(5) Meeting of the above criteria, especially the first three, does not
guarantee or confer an entitlement to tenure and/or promotion.

(6) For special evaluative criteria pertaining to faculty members who are
librarians, see Academic Policy Statement 810814, “Tenets for
Academic Status for Professional Librarians.”

Standards of Performance

To be recommended for an award of tenure and/or promotion, an applicant
must document a sustained pattern of professional competence and
effectiveness in each of the categories of performance listed in Section
5.01 A. In addition, the applicant should have a clearly developed,
ongoing strategy for sustaining the life of the mind throughout his/her
career.

(1) Associate Professor:

e sustained effective teaching and mentoring of students as
documented by student evaluations and peer and chair review
and/or by an exemplary record of academic advisement,
supervision of student research, or thesis/dissertation direction, as
appropriate for the discipline

e sustained contribution to program support, such as course and
curriculum development, innovations in teaching methodology,
electronic instruction development, or participation in
interdisciplinary academic programs

e participation in professional development activities to update
skills or to gain new expertise

e sustained pattern of peer-reviewed research, creative activities, or
scholarly work that contributes to her/his discipline; evidence of
growth in quality/significance of scholarly or creative
contributions

e sustained, documented service to the University, profession, or
community, as appropriate for the discipline
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e demonstrated collegiality and effectiveness as a contributing
member in accomplishing the goals of the department/college/
University.

(2) Professor

e sustained, effective teaching and mentoring of students as
documented by student evaluations and peer and chair review
and/or by an exemplary record of academic advisement,
supervision of student research, or thesis/dissertation direction, as
appropriate for the discipline since the last promotion

e leadership in program support, such as course and curriculum
development, innovations in teaching methodology, electronic
instruction development, participation in interdisciplinary
programs, or mentoring of less-experienced faculty

e participation in professional development activities to update
skills or to gain new expertise

e Jeadership in peer-reviewed research, grantsmanship, creative
activities, or scholarly work that contributes to his/her discipline;
evidence of growth in quality/significance of scholarly or
creative contributions; sustained contribution to the intellectual
culture of the University

e sustained, documented leadership in service to the University,
profession, or community, as appropriate for the discipline

e demonstrated collegiality and leadership in accomplishing the
goals of the department/college/University.

Faculty applicants for tenure and promotion are evaluated based on
accomplishments for each of the four categories of performance. The weight
given to each of the four categories may be determined by department and
college tenure and promotion documents; however, greater weight shall be
given to teaching and creative or scholarly activities than to service or
collegiality. Successful performance in any or all of such categories does not
guarantee or entitle the applicant to tenure and/or promotion.
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All recommendations for reappointment, tenure, and/or promotion or
assessment of progress toward such shall be based on the above categories and
standards. Department- and college-specific requirements relating to these
categories and standards must be approved by the Provost and Vice President
for Academic Affairs. Although these documents will be provided to the
faculty member at the outset of employment in a tenure track position, it is the
faculty member’s responsibility to know these criteria.
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