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14:  Individual Students:

� Operate with integrity in their dealings with faculty and other students.
� Engage the learning materials with appropriate attention and dedication.
� Maintain their engagement when challenged by difficult learning activities.
� Contribute to the learning of others.
� Perform to standards set by the faculty.
[STUDENT EDUCATIONAL RESPONSIBILITY]

ASSURANCE OF LEARNING STANDARDS

15: Management of Curricula: The school uses well documented, systematic processes to 
develop, monitor, evaluate, and revise the substance and delivery of the curricula of 
degree programs and to assess the impact of the curricula on learning.  Curriculum 
management includes inputs from all appropriate constituencies which may include 
faculty, staff, administrators, students, faculty from non-business disciplines, alumni, and 
the business community served by the school.

The standard requires use of a systematic process for curriculum management but does 
not require any specific courses in the curriculum.  Normally, the curriculum 
management process will result in an undergraduate degree program that includes 
learning experiences in such general knowledge and skill areas as:

� Communication abilities.
� Ethical understanding and reasoning abilities.
� Analytic skills.
� Use of information technology.
� Multicultural and diversity understanding.
� Reflective thinking skills.

Normally, the curriculum management process will result in undergraduate and master’s 
level general management degree programs that will include learning experiences in such 
management-specific knowledge and skills areas as:

� Ethical and legal responsibilities in organizations and society.
� Financial theories, analysis, reporting, and markets.
� Creation of value through the integrated production and distribution of goods, 

services, and information.
� Group and individual dynamics in organizations.
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