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WELCOME

Dear Students,

It is with great pleasure that I welcome all new and
returning students to Sam Houston State Universi-
ty. We are pleased that you chose this university.

The year is filled with many new and exciting
things for everyone. Those of you who are return-
ing students are already aware of the many op-
portunities for learning, recreation, and enjoyment
that SHSU has to offer. If you are a new student,
I urge you to become familiar with the activities
available to you and to take advantage of them. It is important that you become in-
volved in the University Community.

I ask that you thoroughly read this handbook and become familiar with the various
rules and regulations and the rights and responsibilities of others on campus. The
faculty and staff are willing to assist you whenever possible. Do not hesitate to ask
questions.

We are glad to have you as a member of the Bearkat family. I wish for you a very
good year.

Sincerely,

Jamats F. Gaertner
President



ment, who observes a person violating
this policy, is authorized to issue a cita-
tion. Fees are determined by the number
of citations incurred each semester.
Ist Citation $5.00
2nd Citation $15.00
3rd/Subsequent Citations  $25.00

Section 3. Violators’ Obligation and Appeal

Procedure:
A. Citations for violations may
be paid at the Cashier’s Office or
the University Police Office or by
mail to the University Police Of-
fice.
B. Citations are subject to appeal
and appeals must be filed within
three (3) class days after the is-
suance of the citation. All appeals
must be on the official appeal form
secured from the University Po-
lice Office. The Dean of Students’
Office will set the date, time, and
place for appeals.
C. All citations appealed shall be
adjudicated through the universi-
ty’s Parking Appeals Committee.
The Parking Appeals Committee
shall be comprised of a pool of
students, faculty and administra-
tive staff appointed by the presi-
dent. Any two or three members
of the pool will constitute an ap-
propriate hearing committee. The
Parking Appeals Committee shall
hear all appeals filed by faculty,
staff, and students.
D. Students who fail to resolve
citations are subject to disciplin-
ary action.
E. Any person receiving three or
more unresolved citations shall be
considered to be in flagrant vio-
lation of this policy and their bi-
cycle, roller-skates/in-line skates,
or skateboard may be impounded
and held at the University Police
Department pending final action
by the Dean of Students.

Student

CODE OF STUDENT
CONDUCT AND
DISCIPLINE

5. STUDENT CONDUCT AND DISCI-
PLINE.

5.1 Acquaintance with Policies, Rules,
and Regulations. Each student is ex-
pected to be fully acquainted and com-
ply with all published policies, rules, and
regulations of the component, copies of
which shall be available to each student
for review online and/or at various loca-
tions on each campus. Students are also
expected to comply with all federal and
state laws.
5.2 Student Misconduct. Each student
is expected to act in a manner consis-
tent with the component’s functions as
an educational institution, including off
campus conduct that is likely to have an
adverse effect on the component or on
the educational process. No person or
group of persons acting in concert may
willfully violate the following rules. Spe-
cific examples of misconduct for which
students may be subject to disciplinary
action include, but are not limited to, the
following:
(1) Commission of an act that
would constitute an offense under
appropriate federal, state, or mu-
nicipal law.
(2) Violation of any Regents’rule,
regulation, or order or component
policy, rule, or regulation, includ-
ing any rule or regulation govern-
ing residential living in compo-
nent-owned facilities or breach of
a residential living contract.
(3) Failure to comply with the
direction of a component official
acting in the performance of his
or her duties; or, failure to heed
an official summons to the office
of a component official within the
designated time.
(4) Giving false testimony or
other evidence at a campus dis-
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ciplinary or other administrative
proceeding.

(5) Failure to meet financial obli-
gations to the component.

(6) Unauthorized use or posses-
sion of ammunition, firearms, il-
legal knives (knives with blades
longer than five and one-half
inches, hand instruments designed
to cut or stab another by being
thrown, stilettos, poniards, Bowie
knives, swords, and/or spears), or
other illegal weapons on compo-
nent property.

(7) Conduct that significantly
endangers the health or safety of
other persons, including members
of the component community or
visitors on the campus, including,
by way of example, unauthorized
throwing of any objects in or from
component facilities.

(8) Stealing, destroying, defac-
ing, damaging, or misusing com-
ponent property (including misuse
of fire or life-safety equipment or
property) or property belonging to
another.

(9) Engaging in hazing or vol-
untarily submitting to hazing,
including an initiation by an orga-
nization that involves any danger-
ous, harmful, or degrading act to
a student. Violation of this policy
renders the student(s) involved
and the organization subject to
discipline.

(10) Possessing and/or using,
without authorization according
to the component policy, intoxi-
cating beverages in a classroom
building, laboratory, auditorium,
library building, faculty or ad-
ministrative office, residence hall
or apartment, intercollegiate and
intramural athletic facility, or any
other public campus area, or being
intoxicated in any public area of
the campus.

Student

(11) Gambling in any form on
component property.

(12) Illegal possession, use,
sale, or distribution of any quan-
tity, whether usable or not, of
any drug, narcotic, or controlled
substance.

(13) Advocating or recommend-
ing, either orally or in writing, the
conscious and deliberate violation
of any federal, state, or local law.
Advocacy means addressing an
individual or group for imminent
action and steeling it to such ac-
tion as opposed to the abstract es-
pousal of the moral propriety of a
course of action.

(14) Forgery, alteration, or misuse
of component documents, forms,
records, or identification cards; or
issuance of a check to the compo-
nent or its contractors without suf-
ficient funds.

(15) All students must carry and
when requested by a University
Official furnish their Bearkat One
ID card. Any falsification, misrep-
resentation or other misuse of the
Bearkat OneCard is prohibited.
(16) Unauthorized  possession,
ignition, or detonation, on com-
ponent property, of any explosive
device, fireworks, liquid, or object
that is flammable or capable of
causing damage by fire or explo-
sion to persons or property.

(17) Unauthorized entry into or
use of component buildings, fa-
cilities, equipment, or resources,
or possession or use of component
keys for unauthorized purposes.
(18) Failure to maintain a cur-
rent official mailing address in the
Registrar’s office and/or giving
a false or fictitious address to a
component office or official.

(19) Making false alarms or re-
ports where the person knowingly
initiates, communicates, or circu-
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lates a report of a present, past, or
future bombing, fire, offense, or
other emergency that is known as
false or baseless and that would
ordinarily cause action by an offi-
cial or volunteer agency organized
to deal with emergencies; place a
person in fear of imminent serious
bodily injury; or prevent or inter-
rupt the occupation of a building,
room, aircraft, automobile, or oth-
er mode of conveyance.

(20) Harassment where the in-
dividual intentionally threatens,
in person, by telephone, elec-
tronically, in writing, or by other
means, to take unlawful action
against any person and by this ac-
tion intentionally, knowingly, or
recklessly annoys or alarms the
recipient or intends to annoy or
alarm the recipient.

(21) Academic dishonesty (see
subparagraph 5.3).

(22) Campus disruptive activi-
ties (see subparagraph 5.4) or
disorderly conduct on compo-
nent-owned or controlled property
or at a component-sponsored or
supervised function that inhibit
or interfere with the educational
responsibility of the component
community or the component’s
social-educational activities shall
include but not be limited to: us-
ing abusive, indecent, profane or
vulgar language; making offen-
sive gestures or displays that tend
to incite a breach of the peace; per-
petrating fights, assaults, acts of
sexual violence, abuse, or threats;
or evincing some obviously offen-
sive manner or committing an act
that causes a person to feel threat-
ened. Such prohibition includes
disorderly classroom conduct that
obstructs, interferes with, inhibits
and/or disrupts teaching and/or re-
lated classroom activities.

Student
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(23) Using authority granted by
state law, System rule, or compo-
nent policy to deprive any person
of his or her civil rights.
(24) Violation of component pol-
icy relating to electronic network
facilities such as local area net-
works and the Internet.
(25) Any attempt to commit these
prohibited acts.
5.3 Academic Honesty. The compo-
nent expects all students to engage in
all academic pursuits in a manner that
is above reproach and to maintain com-
plete honesty and integrity in the aca-
demic experiences both in and out of the
classroom. The component may initiate
disciplinary proceedings against a stu-
dent accused of any form of academic
dishonesty, including but not limited
to, cheating on an examination or other
academic work, plagiarism, collusion,
and the abuse of resource materials.
5.31 “Cheating” includes, but is
not limited to:
(1) Copying from another
student’s test paper, a labora-
tory report, other report, or
computer files, data listings,
and/or programs.
(2) Using, during a test, ma-
terials not authorized by the
person giving the test.
(3) Collaborating,withoutau-
thorization, with another per-
son during an examination or
in preparing academic work.
(4) Knowingly, and without
authorization, using, buying,
selling, stealing, transport-
ing, soliciting, copying, or
possessing, in whole or in
part, the contents of an unad-
ministered test.
(5) Substituting for another
student; permitting any other
person; or otherwise as-
sisting any other person to
substitute for oneself or for
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another student in the taking
of an examination or test or
the preparation of academic
work to be submitted for aca-
demic credit.
(6) Bribing another person
to obtain an unadministered
test or information about an
unadministered test.
(7) Purchasing, or other
wise acquiring and submit-
ting as one’s own work any
research paper or other writ-
ing assignment prepared by
an individual or firm. This
section does not apply to the
typing of the rough and/or fi-
nal versions of an assignment
by a professional typist.
5.32 “Plagiarism” means the ap-
propriation and the unacknowl-
edged incorporation of another’s
work or idea into one’s own work
offered for credit.
5.33 “Collusion” means the un-
authorized collaboration  with
another person in preparing work
offered for credit.
5.34 “Abuse of resource mate-
rials” means the mutilation, de-
struction, concealment, theft or
alteration of materials provided
to assist students in the mastery of
course materials.
5.35 Academic work means the
preparation of an essay, disserta-
tion, thesis, report, problem, as-
signment, or other project that
the student submits as a course
requirement or for a grade.
5.36 Disciplinary Procedures for
Academic Dishonesty:
(1) Academic Process. All
academic dishonesty cases
may be first considered and
reviewed by the faculty
member. If the faculty mem-
ber believes that an academic
penalty is necessary, he/she

Student

32  Guidelines

may assign a penalty but
must notify the student of
his/her right to appeal to the
department chair, the dean
and, eventually, to the vice
president for academic af-
fairs (whose decision shall
be final) before imposition
of the penalty. At each step in
the process, the student shall
be entitled to written notice
of the offense and/or of the
administrative decision, an
opportunity to respond, and
an impartial disposition as
to the merits of his/her case.
After completion of the aca-
demic process, the academic
officer making final disposi-
tion of the case may refer the
matter to the chief student
affairs officer for any addi-
tional discipline that may be
appropriate.

(2) Disciplinary  Process.
In the case of flagrant or re-
peated violations, the chief
student affairs officer may
take such additional disci-
plinary action. No disciplin-
ary action shall become ef-
fective against the student
until the student has received
procedural due process under
Subsection 5.6 and follow-
ing except as provided under
Subsection 5 (15).

(3) Honor Code. If a com-
ponent has adopted an Honor
Code which includes an
Honor Council that makes
decisions on appeals of pen-
alty grades issued by a fac-
ulty member and disciplinary
action on cases of flagrant or
repeated violations, the hear-
ings which consider disci-
plinary action must afford
the students procedural due



process under Subsection
5.6. Appeals of academic de-
cisions rendered by an Honor
Council shall be heard by the
Vice President for Academic
Affairs and appeals of disci-
plinary decisions rendered
by an Honor Council shall be
heard by the Chief Student
Affairs Officer. In the event
of conflicts, these Rules and
Regulations shall govern.
5.4 Campus Disruptive Activities.
Pursuant to Education Code, Subsec-
tion 51.935 (Disruptive Activities), the
components shall adhere to the follow-
ing rules and regulations:
5.41 No person or group of per-
sons acting in concert may inten-
tionally engage in disruptive ac-
tivity or disrupt a lawful assembly
on a component campus. Disrup-
tive activity means:
(1) Obstructing or restrain-
ing the passage of persons
to the campus or an area of
the campus or to an exit,
entrance, or hallway of any
building without the autho-
rization of the administration
of the component;
(2) Seizing control of an area
of a campus or any building
or portion of a building for
the purpose of interfering
with any administrative, edu-
cational, research, or other
authorized activity; or
(3) Disrupting and/or pre-
venting or attempting to
prevent by force or violence
or the threat of force or vio-
lence any lawful assembly
authorized by the component
administration. A lawful as-
sembly is disrupted when a
person in attendance is ren-
dered incapable of participat-
ing in the assembly due to

Student

the use of force or violence
or a reasonable fear of force
or violence.
5.42 Any person who is convict-
ed the third time of violating this
statute shall not thereafter be eli-
gible to attend any school, college,
or university receiving funds from
the state of Texas for a period of
two years from such third convic-
tion.
5.43 Nothing herein shall be con-
strued to infringe upon any right
of free speech or expression guar-
anteed by the Constitution of the
United States or the state of Texas.
5.5 Suspended, Expelled, and Dis-
missed Student Restriction. No student
who has been suspended, expelled, or
dismissed for disciplinary reasons from
a component of the System shall, dur-
ing the applicable period of discipline,
be eligible to enroll at any other System
component. The registrar of a compo-
nent is authorized to make an appropri-
ate notation on the student’s transcript
to accomplish this objective and to re-
move the notation when the student’s
disciplinary record had been cleared.
5.6 Procedure for Administration of
Discipline. The chief student affairs of-
ficer shall have primary authority and
responsibility for the administration of
student discipline at the component and
for investigating allegations that a stu-
dent has violated System and/or com-
ponent rules and regulations, or specific
orders and instructions issued by an ad-
ministrative official of the component.
5.61 The chief student affairs of-
ficer or his/her appointee, hereto
referred to as officer, will investi-
gate the alleged violations. During
the investigation, if the student is
available, the officer will give the
student an opportunity to explain
the incident. If the officer con-
cludes that the student has violat-
ed a System or component policy,
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the officer will determine (but not
assess) an appropriate disciplinary
penalty.
(1) The officer will discuss
his or her findings and his
or her determination of an
appropriate penalty with the
student if the student is avail-
able and will give the student
an opportunity either to ac-
cept or reject the officer’s
decision.
(2) If the student accepts the
officer’s decision, the stu-
dent will so indicate in writ-
ing and waive his or her right
to a hearing. The officer may
then assess the disciplinary
penalty.
(3) If the student does not
accept the officer’s decision
or does not waive his or her
right to a hearing, a disciplin-
ary hearing will be scheduled
in accordance with Subsec-
tions 5.7 and 5.10.
5.62 If the student does not ex-
ecute a written waiver of the hear-
ing process, then the officer shall
prepare a written statement of
charges and of the evidence sup-
porting such charges, including a
list of witnesses and a brief sum-
mary of the testimony to be given
by each, and shall send a notifica-
tion of such charges and statement
to the accused student by certified
mail, return receipt requested, ad-
dressed to the address appearing
in the Registrar’s records, or shall
hand deliver said document with
the student signing a receipt.

Sam Houston State University — Formal
Mediation

In matters involving interpersonal dis-
putes, the Hearing Officer may suggest
that the matter be submitted to mediation.
If the involved parties (the accused[s] and
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complainant[s]) agree the matter will be
submitted to mediation before the mediator
acceptable to all parties.

The goal of the mediation is the execu-
tion of a “Contract of Resolution” which
will specify the terms of the parties’ settle-
ment of their dispute. The Contract of
Resolution will be placed in each involved
student’s disciplinary file. Any violation of
the terms of the Contract of Resolution shall
be grounds for formal disciplinary action.

If the involved parties are unable to agree
upon a resolution, the matter will proceed to
formal disciplinary proceedings. The Media-
tor shall at all times retain discretion to ter-
minate the mediation and proceed to formal
disciplinary proceedings where he/she deter-
mines that the mediation process is not making
adequate progress toward an appropriate res-
olution. All Contracts of Resolution must be
approved by the Chief Judicial Officer. When-
ever mediation is unsuccessful and the mat-
ter proceeds to formal disciplinary hearings.

5.7 Student Disciplinary Hearings. In
those cases in which the accused stu-
dent disputes the facts upon which the
charges are based, such charges shall
be heard and determined by a fair and
impartial person or committee, herein-
after called the hearing officer or hear-
ing committee, selected in accordance
with procedures adopted by the compo-
nent. Except in those cases where im-
mediate interim disciplinary action has
been taken under authority of Subsec-
tion 5.(14), the accused student shall be
given at least five (5) class days written
notice by the chief student affairs of-
ficer, or a designated appointee, of the
date, time, and place for such hearings
and the name or names of the hearing
officer or hearing committee. Hear-
ings held under Subsection 5.(14) will
be held under the same procedures set
forth below, but will be held as soon
as practicable within twelve (12) class
days after the disciplinary action has
been taken unless otherwise agreed to
by the student.
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Upon a hearing of the charges, the
component representative has the bur-
den of going forward with the evidence
and the burden of proving the charges
by the greater weight of the credible ev-
idence. The hearing shall be conducted
in accordance with procedures adopted
by the component that assure both par-
ties (component representative and ac-
cused student) the following minimal
rights:

5.71 Both parties will exchange
lists of witnesses, expected testi-
mony, copies of documents to be
introduced, and notice of intent to
use legal counsel, at a reasonable
time prior to the hearing.
5.72 Each party shall have the
right to appear and present evi-
dence in person and to be advised
during the hearing by a desig-
nated representative or counsel of
choice. Each party shall limit its
presentation to relevant evidence.
The accused student must attend
the hearing if the student desires
to present evidence. The hearing
may proceed notwithstanding the
accused student’s failure to appear.
5.73 Both the component repre-
sentative and the accused student
shall have the right to question
witnesses. The accused student
may question witnesses with the
advice of a designated representa-
tive or counsel. All questions shall
be limited to relevant evidence.
5.74 The hearing will be recorded.
If either party desires to appeal the
finding, a copy of the recording
will be produced at the expense
of the party appealing the finding,
and both parties will be furnished
a copy for appeals purposes only.
5.8 Student’s Right to Challenge Im-
partiality. The accused student may
challenge the impartiality of the hearing
officer or a member of the hearing com-
mittee at any time prior to the introduc-

Student

tion of any evidence. The hearing of-
ficer or member of the committee shall
be the sole judge of whether he or she
can serve with fairness and objectiv-
ity. In the event the challenged hearing
officer or member of the hearing com-
mittee chooses not to serve, a substi-
tute will be chosen in accordance with
procedures adopted by the component.
5.9 Determination of Hearing. The
hearing officer or hearing committee
shall render a decision to both parties
as soon as practicable as to the guilt or
innocence of the accused student and
shall, if necessary, assess a penalty or
penalties including, but not necessarily
limited to:
(1) Verbal or written warn-
ing.
(2) Requirement that the
student complete a special
project that may be, but is
not limited to, writing an es-
say, attending a special class
or lecture, or attending coun-
seling sessions. The special
project may be imposed only
for a definite term.
(3) Cancellation of residence
hall or apartment contract.
(4) Disciplinary  probation
imposed for a definite period
of time which stipulates that
future violations may result
in disciplinary suspension.
(5) Ineligibility for election
to student office for a speci-
fied period of time.
(6) Removal from student
or organization office for a
specified period of time.
(7) Prohibition from repre-
senting the component in any
special honorary role.
(8) Withholding of official
transcript or degree.
(9) Bar against readmission.
(10) Restitution whether
monetary or by specific du-
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ties or reimbursement for
damage to or misappropria-
tion of component, student,
or employee property.

(11) Denial or non-recogni-
tion of a degree.

(12) Suspension of rights
and privileges for a specific
period of time, including ac-
cess to electronic network
facilities and participation in
athletic, extracurricular, or
other student activities.

(13) Failing or reduction of a
grade in test or course, and/or
retaking of test or course, and/
or performing additional aca-
demic work not required of
other students in the course.
(14) Suspension from the
component for a specified
period of time. During sus-
pension, a student shall not
attend classes or participate
in any component campus
activities.

(15) Loss of or ineligibility
for student grant or loan.
(16) Expulsion from the
component. A student who
is expelled from the compo-
nent is not eligible for read-
mission to the component.
(17) Dismissal from the
component. A student, who
is dismissed, is separated
from the component for an
indefinite period of time.
(18) Recording  sanctions
in Subsections 5.9(9), (11),
(13), (14), (15), and (18) may
be made on a student’s per-
manent transcript. The com-
ponent may maintain con-
fidential records of all other
sanctions and may consider
any prior sanction received
by a student in assessing a
subsequent sanction. The

Student
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component shall develop
a procedure for expunging
those records not transcribed
on a student’s permanent
transcript within a reason-
able time not to exceed five
(5) years after the student
ceases to be enrolled.

(20) A student who, by a
preponderance of the evi-
dence, under these Rules and
Regulations, is found to have
illegally possessed, used,
sold or distributed any drug,
narcotic, or controlled sub-
stance, whether the infraction
is found to have occurred on
or off campus, shall be sub-
ject to discipline, ranging
from mandatory, university
or college approved counsel-
ing to expulsion. Mitigating
or aggravating factors in as-
sessing the proper level of
discipline shall include, but
not necessarily be limited
to, the student’s motive for
engaging in the behavior;
disciplinary history; effect
of the behavior on safety and
security of the university or
college community; and the
likelihood that the behavior
will recur. A student who has
been suspended, dismissed,
probated or expelled from
any system component shall
be ineligible to enroll at any
other system component dur-
ing the applicable period of
discipline. The registrar of
each component is autho-
rized to make an appropri-
ate notation on the student’s
transcript to accomplish this
objective and to remove the
notation when the student’s
disciplinary record has been
cleared. A second infraction



for a drug-related offense
shall result in permanent ex-
pulsion from the component
and from all other institu-
tions in The Texas State Uni-
versity System.
(21) The levying of a mon-
etary fine.
5.10 Appeal. Neither party may appeal
if the hearing officer or hearing com-
mittee determines that the allegations
against the accused student are true but
the only punishment assessed is verbal
or written warning. In those cases, the
determination of the hearing officer or
hearing committee is final. However, in
all other cases, either party may appeal
to the chief student affairs officer. If the
hearing officer has been an appointee
designated by the chief student affairs
officer or if the determination has been
made by a hearing committee, the ap-
peal will be made to the chief student
affairs officer or designated appointee.
If the chief student affairs officer has
served as the hearing officer, the appeal
will be made to the vice president in
charge of student affairs. Written no-
tice of appeal must be received by the
appeal officer within five (5) business
days after the decision. An appeal is not
simply a rehearing of the original case.
An appeal must be based on: 1) wheth-
er or not a fair hearing was afforded. A
fair hearing includes notice of the al-
leged misconduct, and an opportunity
to present evidence; 2) whether or not
the sanctions levied were appropriate
to the offense; 3) whether or not the
finding was supported by the evidence;
and/or 4) whether or not new evidence
is introduced that was not available at
the time of the hearing. Both parties,
at the discretion of the appeal officer,
may submit oral or written arguments,
to support their positions. In order for
the appeal to be considered, the appeal-
ing party must submit all necessary
documentation, including written argu-
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ments, when appropriate, to the appeal
officer within five (5) business days af-
ter giving notice of appeal. The appeal
officer may approve, reject, modify
the decision, or remand the matter to
the original hearing officer or hearing
committee for reconsideration. The ap-
peal officer shall respond to the appeal
within ten (10) business days after all
the documentation was received and all
testimony was heard, or he or she may
postpone a decision for good cause.
5.11 Review of the Vice President in
charge of Student Affairs. The vice
president may review any disciplinary
case and may approve, reject, modify
the decision or remand the matter to the
original hearing officer or committee
for reconsideration.

5.12 President’s Right to Review. The
president may review any disciplinary
case, and approve, reject, or modify the
decision or remand the matter to the
original hearing officer or hearing com-
mittee for reconsideration.

5.13 Board of Regents’ Right to Re-
view. The Board of Regents retains the
right to review, any disciplinary action
and approve, reject, modify the deci-
sion, or remand the matter to the origi-
nal hearing officer or hearing commit-
tee for reconsideration.

5.14 Interim Disciplinary Action. The
chief student affairs officer, the vice
president in charge of student affairs,
or the president of the component may
take immediate interim disciplinary ac-
tion, including suspension, pending a
hearing against a student for violation
of a rule and regulation of the System
or of the component at which the ac-
cused is a student when the continuing
presence of the student poses a danger
to persons or property or an ongoing
threat of disrupting the academic pro-
cess. In the event that the interim dis-
ciplinary action includes suspension,
the component official involved shall,
as soon as possible, notify the President
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and the Vice Chancellor and General
Counsel of such action.

5.15 Civil Proceedings. Every student
is expected to obey all federal, state,
and local laws and is expected to be
familiar with the requirements of such
laws. Any student who violates any
provision of those laws is subject to
disciplinary action, including expul-
sion, notwithstanding any action taken
by civil authorities on account of the
violation.

STUDENT COMPUTER
USE POLICY

All students, full- or part-time, are granted
permission to use the computing resources
of the university. The use of these systems is
governed by the following rules and any vio-
lation of these rules may result in disciplin-
ary actions as well as possible legal actions.

The permission for use is granted to each
student by Sam Houston State University
for non-commercial use of the computing
and communications facilities and services
of the university, including its computer sys-
tems, associated peripherals and files, tele-
phone and network access, and all university
microcomputers, according to the terms de-
scribed herein.

This permission extends to the use of li-
censed software according to the regulations
set forth herein by Sam Houston State Uni-
versity for the use of such software. The stu-
dent use of such software is governed by the
terms of licensing agreements between the
university and the software licensors, and
the student must abide by the terms of those
agreements. These software programs are
proprietary and may, therefore, be subject
to copyright or patent restrictions as defined
in the license agreements. Students must not
copy, disclose, transfer, or remove any pro-
prietary programs from the media on which
this software resides. Students must not use
Sam Houston State University equipment or
software to violate the terms of any software
license agreement. Information on specific
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software licenses on all public computer
systems can be obtained from the university
Computer Services Department or other ap-
propriate department.

Students must not use Sam Houston State
University’s computer systems, including
any of its communications facilities and ser-
vices, in any way which deliberately dimin-
ishes or interferes with the reasonable and pri-
vate use of any computer systems, or which
is intended to do same. Sam Houston State
University retains the right to inspect and/or
remove, when necessary, as a function of re-
sponsible system management, all disk files
stored on the university computing facilities.

Upon violation or misuse of the comput-
ing facilities at Sam Houston State Univer-
sity, the university retains the right to deny
future computing privileges at all university-
owned computing facilities. In addition any
student found in violation may also be sub-
ject to further disciplinary action, as well as
legal action under Section 1, Title 7, Chapter
33 of the Texas Penal Code, as well as legal
action by the owners and licensors of pro-
prietary software for violation of copyright
laws and licenser agreements.

DEBTS OF STUDENTS

Debts of Students or Organizations

Neither the system nor any component
university is responsible for debts contract-
ed by individual students or by student or-
ganizations. On the other hand, all students
and student organizations are expected to
conduct themselves honorably in all com-
mercial transactions. Neither the system nor
any component university will assume the
role of a collection agency except for mon-
ies owed to the system or one of its com-
ponent universities, nor will the system or
any of its component universities adjudicate
disputes between students and creditors over
the existence or the amounts of debts except
with the prior approval of the president of
the university or his designated appointee in
those cases where the interests of the univer-
sity may be a factor.
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