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Degrees Earned
Ph.D. New Meixco State University, Las Cruces, NM USA, Business Administartion, 2009

M.B.A. California State University, Los Angeles, Los Angeles, CA USA, Management, 2004
B.S. California State University, Los Angeles, Los Angeles, CA USA, Business Administration, 2003

Peer-Reviewed Publications and Artistic Performances/Exhibitions
Chapters

Refereed

Adler, T. & Glissmeyer, M. (2007). "Designing and assessing virtual assurance: the role of computer-mediated technologies in facilitating
high levels of trust and distrust", Computer-mediated relationships and trust: managerial and organizational effects.

Proceedings

Full Paper
Fass, R., Bishop, J., & Glissmeyer, M. (in press, 2007). Perceived coworker support and task interdependence in law enforcement: a test
of the mediating effects of felt responsibility. Southwest Decision Sciences Institute.

Glissmeyer, M., Bishop, J., & Fass, R. (in press, 2007). Role conflict, role ambiguity, and intention to quit the organization: the case of law
enforcement officers'. Southwest Decision Sciences Institute.

Tobey, D. & Glissmeyer, M. D. (in press, 2007). Story sequences in founding stories: proposing a method for valuing resources through
an entrepreneur's tale. Strategic Management Society.

Research Monographs and Technical Reports

Chapters, Cases, Readings, Supplements
Adler, T. & Glissmeyer, M. (2007). "Designing and assessing virtual assurance: the role of computer-mediated technologies in facilitating
high levels of trust and distrust", Computer-mediated relationships and trust: managerial and organizational effects.

Funded External Grants
Peer-Reviewed Presentations/Posters
Work or Professional Experiences
Honors and Awards

Honor

2006: Earned the outstanding teaching award for academic year 2005-2006. New Mexico State University.
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